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7.1 Institutional Values and Social Responsibilities

T L) Institation has initiated the Gender Andit and measurves Tov the promotion of gender equity
during the Inst five years,

Througzh these imitiatives, the institwlion fasters a safe, inclusive. and equitable environment for all
goenders, Continuouws efforts in gender sensitization, integration into the curnculum, and the provision
ol dedicated facilities for women on campus demonstrate the institution’s strang commiiment {o
promoting gender equity and creating a balanced. supportive academic community.

Supporting Documents

Index

| Gender Audit Report
2 [Facilities for Women on Campus

20 Common Room Tor gy

(2]

2 Separate Wash rooms tor Girls &Bovs

]

3 Samtary Napkin Bind Disposal Faaihity

24 CCTY Cameras at Vianouws Pronunent Places

2.5 Sick Rooin

D6 24%TWomenFlelpline Number Displayed on Wehsite

2.7 Male Seeurity Staft

Commitiees
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31 Internal Commitiee Cell

32 Anti=Ragpmg Commities

1.3 Grievance Redressal Cell

U Activities

4.1 Street Play on Gender Equity

4 2 Self-defense session

4 3 Mensuration Hygiene Management

4 4 Waomen's Day Celebration

4.5 Men's Day Celebration

4.6 Embrace Fouity Dugie ALl 2023

4.7 Street Play on Social 1ssues

4.8 Free Health Check-Up Camp

4.9 Celebration of International Yoga Day 2019

A0 Celebration of intermational Y oua Day 202

AT Celebration of Infernational Yoga Dayv 2022

412 Social Awareness Program

5 Relevant Svllabus

3 1 Syllabus of Hurman Rights

5.2 Syllabus of Cyber Securty

5.3 Syllabus introduction 1o Constitution

5.4 Svllabus of Indian Elthos & Business Ethics

Q b
Director

PSD E‘.‘fst.ﬁ Educational Foundation'
AL nstitute of Management ;

5 SSample Result of Student




uilalion’s
AMNAGEMENT
O et Aftiboed 1o Savitebai Phule Pane Taaversity (hnst. Code: GGy

[l '.'_"'
NDA Road, Shivane: Pung = 41 023
A2, 0 F IR0 Triv (0200 2335004
Birestonmedaonann a0 SWebsiie s ki in

Ech o M S TR L TR Y |

1. GENDER AUDIT

REPORT

f--
e Dire¢tor
Snlg{m_a_stlri Educational Fnundatlnn's

WA Dnetitute of Mznagement



X J' wirdation’s
P ANAGEMENT
Dl Adihated 10 Savitribar Phole Pane University {nst, Code: 6164)

\D'H*cml s, Pune - 4100 023
SR LRG0 Pas: qn2idy 2500 | dal
Birecion o asetnn a0 Welsanie: vy asmin i

INKTIELTE 430 AEAS SE RIS

Index for General Audit

Content

I. Introduction of the Institution

2. What is a gender audit?

¥ Constitution of Gender Audit Committee

4. Objectives of the Gender Audit Exercise

[ Gender-wise Details of Students in the Institute

6. Gender-wise Details of Teaching Faculties in the Institute
T Gender Sensitization Initiatives

8. Anti-Ragging Committee

LR Internal Complaint Committee
L. Grievance Redressal Committee
1. Various pragrams for the promotion of gender equity
12, Conclusion

Foundation's

al F
ASMA lastitute of Mznagement




ks
ANACGHEMENT
et Afliliased o Savatribai Phole Pung University (nst. Code: alod)

‘kih Fooad, Shivane, Possg = 1] 025
VIS DOVRG202 Faxe (020 25 '“JJInI
resor r et o YWeDEIG ! wivva fisiiie

W
ISESPTLOTE CR WA Nl SN

1. Introduction of the Institution

ALASMA, our mission is 1o provide a robust platform for students to transform into highly
skilled and talented professionals, Approved by AICTE, affiliated with the University of
Pune, and recognized by the Government of Maharashtra, we strive to set high-quality
standards for faculty and studems, Situated in Pune, the "Oxlord of the East," ASMA ofTers
state-ol-the-art infrastructure, a modern learing environment, and comprehensive
interdisciplinary education that fosters holistic development. Our focus on grooming young
talent ensures that students are equipped to meet the evolving demands of the corporate
world, opening up new horizons and opportunities for aspiring professionals.

2. What is Gender audit?

Gender Audit 1s an attempt 1o study whether the college has a good gender balance. It tries to
see whether institute follows government rules, policies and actions formulated for up-
gradation of women in society. The Gender Audit tries to access the impact of its current and
proposed policies on gender equality.

Although there is no standard approach for carrying out a gender audit, imternational
organizations use two main approaches: participatory in gender audit and the gender
mtegration framework. A gender audit usually includes two dimensions as follows:

I An Indernal Awdir:

This dimension refers to how much an organization fosters gender equality internally within
its organizational. managerial structure and internal work and whether these comtribute to
gender equality in the organization, An internal gender audit monitors and assesses the
relative progress made in gender mainstreaming, contributes to capacity building and
collective  organizational ownership for  gender equality initiatives, and  sharpens
orpanizational learning on gender,

2. An External Audit:

This dimension aims to assess to what extent, an orgamzation mamstreams gender in ity
policies, programmes. projects and services in terms of content, delivery and evaluation.
External gender audils evaluate to what extent gender integration fosters the inclusion of, and
benefits 1o women and men involved in or aflected by the organization's policies, programs,
projects or services provided. When applied to policies, programmes, projects or services, a
gender audit staris by exploring to whar extent gender equality is mainstreamed in high-level
policy objectives and priorities, and further assesses 1o what extent policy intentions are
actually carried out in specific initiatives (c.g. programmes, projects, scrvices). At the
planning level, a gender audit analyses whether there are gender specific objectives ar il
gender is mainstreamed mn the general objectives of the policy in order to guarantee that they
contribute to close gender gaps, ensure that women and men benefit equally or in accordance
with their gender needs and that inequalities are not perpetuated,

. ‘ect
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Sunilarly, a gender audit goes on to analyze how gender is mainstreamed into the
implementation phase of the policy, programme or project. Finally, a gender audit of the
monitoring and evaluation phase investigates whether targets and indicators include a gender
perspective both in terms of sex-disaggregated data and progress towards gender equality,

3. Constitution of Gender Audit Committee:

i Nao Designation Members Name

l. Chairperson | Prof. Anshul Sharma
8 In-charge | Prof. Iyoti Santosh Kanade
a, Coordinator (IQAC) Prof. Om Sharma
4 Member 1 Dr. Ganesh Tannu )
5. Member 2 | Prof. Shruti Ratankumar Doshi
— 6. Member 3 Prof. Shweta Vishal Goswami ]

4. Objectives of the Gender Audit Exereise:

« The institute shall take effective measures for the safety and security of all genders,

o There must be an accessible, active, unbiased. and confidential Grievance Redressal
Cell.

« There shall not be any kind ol discrimination on the basis of gender.

o Todevelop and enhance the self-confidence and self-esteem of girl students, women
faculty, and staff in the institute,

o Overall personality development proprams shall be organized to build confidence
among the members of the institution,

+ A certified consultant should be invited to support personal development and
conlidence-building among students.

«  Organizing programs to build confidence and instill leadership qualities in girl
students.

The following are the main objectives of the Gender Audit:

a) To know about the gender balance in the institute.

b) To know about gender perception on the campus.

¢) To reflect and etch out a road map for pender action.

4.1, Gender Audit Methods:

The gender audit was conducted using the Gender Integration Framework (GII), which

sugpests that ransformation oceurs when four organizational dimensions are prepared for
pender megraty
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L. Political Will:
This refers to initiatives where leadership at different levels demonstrates their support,
enthusiasm, and commitment to achieving gender equality in the institute. 1t involves the

leadership using their positions of power 1o communicate and integrate gender considerations
effectively,

2. Technical Capacity:

This involves the skills, qualifications, and abilities required by individuals in the
organization to implement gender integration in practical terms. It also relers 10 how well
gender-equitable processes are institutionalized within the organization.

3. Accountability:

Mechanisins that the institute employs to measure its progress in integrating gender equality
in its programs and structures. It ensures the institution is "walking the talk” on gender
equality.

4, Oreanizational Culture:
This refers to the norms, customs, beliefs, and behaviors that support gender equality within

the organization. It includes how people relate to each other, what idcas are accepted, and the
behavior that is encouraged or rewnrded,

Gender Wise Distribution of Staff:

Giender sensitivity involves approaching individuals without bias or presumptions, Gender-
sensitive structures ensure that both men's and women's specific needs are met without
outdated assumptions. ASMA’s gender-sensitive audit highlighted key Teatures:

Sanitation facilities: Separate (oilets Tor male and female students and stalt
Ladies Common Room: Located on the 2nd Noor lor female students and stafl,
o CCTV Monitoring: Installed at various locations on campus.

= Women's Forum: Repular gender sensitization programs for students.

Gender Balance within the Institution:

Gender balance means the existence of a fair ratio of male and female representation within
the imstitution in terms of number of students 1 the various programmes as well as within the
staff structure. The rationale is that traditionally women have lesser access to resources and
opportunitics due o the social structures which act as inhibitors to access. This results m
lesser capability among women which in tum produces a snowball effect on their
empowennent and aceess to development inilialives,

Gender Audit Team reviewed and analyzed the operating environment of DIMR. From the
analysis, the team understood that the institute is operating in an environment where everyone
hus access to a full range of opportunities lo ach.ieve the social, psvehological and physical
benelits that come from participating and leading in sports and physical activity, Gender

-
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cquity requires that girls and women he provided with a full range of activity and program
choices that meet their needs, interests and experiences,

Anti=ragping Committee and Internal Complaints Committee have been formed in the
mstitute. Oure girl students have achieved grand success in the field of Cultural Activities and
Sports. Their participation in Youth Festival and various competitions has brought laurels and
Famie to them as well as the Institute,

5. Gender-wise Details of Students in the Institute

Table 1.1 Gender-wise details on students in the instifute

B | sk MBA __MCA
[ e | Male | Female | Male | Female
1| 20082009 | a4z | 17 13 v

2. | 2019-2020 69 | 26 22 16

3. | 2020-2021 T O - N Y 22 |
4, | 202153022 | 94 32 42 | 21

5. | 2022-2023 | 75 | 47 42 | 21

O . Geender-wise Details of Teaching faculty in the Institute

Table 1.1 Gender-wise details on Teaching Faculties in the institute

e | Yew | MBA MeA
Male | Female | Male | Female

L1 T 20082019 | 06 03 03 | o2

2. 20192020 | 05 | 05 03 2

[ 3 | 2020-202] 05 6 [ 3 | o
L4 120212022 | 05 8¢ 0 o U2

L 5 [2022263 | 05 | 05 [ 03 [ 00
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7. Gender Sensitization Initiatives:
By Torming vanous committees like Anti-ragging Committee, Internal Complaind
Committee, and Internal Grievance Cell; at the same time providing adequate facilities

v girls, pendes equality s kept upright in the mstitute

The following mitiatives have been undertaken by the [nstitute for the convemence of
pirl students;

Ladies Common Room:

There is adequate space i the Ladics Commoen Room and silence s mamtamed [or airls o
study. Washroom prosvision has also been made Tor wiels in the Ladies Room.

Girls Washroom:

Girls' washrooms are situated at two different places in the institute with ample water
supply and proper mamienance

Sanitary Napkin Bin &Disposal Facility:
Sonitary Napkin Bin & Disposal Facility provided m each giels washrooms.
Deinking Water:

Watercoolersandwaterpunilicrshay ebeenproy idedtorboysandgid sinthelnstutmecampus,

COTY cameras:

COTY cameras deploved at various places.

Women Helpline Number: 901 1036207

"I'he institute has established several committees to support female students and stall. These

include:

’.-"'

Direckor
PSD Shastri Educati
ational Foyp ¥
ASMA Institute o Manag ur::;itun ’




i . .
B udniion’s
ANAGEMENT
Brelin. Aftiliicd 10 Savitibal Plinle Peoe University {Inst. Code: 664

; b : .
NDA Road, Shivang, Pang = 4110021
132, ML IORG202 Fux: (k20y 2529146
hnectone e asernn ot Sl o ngai
A

NS T T AN MAN AL

8. Anti-Ragging Committee:

As the institute is affiliated with  Savitribai Phule  Pune  University, Pune, certain
responsibilities are managed through joint arrangements. Ragging is a criminal offense, and
the UGC has issued regulations 10 curb this menace in educational institutions, To prohibt,
prevent, and eliminate vagging, the institute has formed an Amti-Ragging Commitice,
Students facing distress due to ragging incidents are encouraged to approach the committee.
Currently. no incidents of ragging have been reported.

9. Internal Complaint Committee (FCC):

The institute has constituted an Internal Complaint Committee (ICC) in compliance with the
Sexual Harussment of Women at Workplace (Prevention, Prohibition, and Redressal) Act and
Rules of 2013. Building on the Vishaka Guidelines, the Supreme Court has imposed a
responsibility on workplaces and institations to uphold women's fundamental rights to
equality and dignity in the workplace. The Act enforces three key obligations: Prohibition.
Prevention, and Redressal of sexual harassiment,

In 2013, the Government of India enacted the Sexual Harassment of Women at Workplace
{Prevention, Prohibition, and Redressal) Act to ensure workplace equality and protection
from sexual harassment, aligned with the Vishaka judgment. The Act oflers a civil remedy to
woimen, in addition to other laws curvently in force, Women can pursue both eivil and
criminal actions if they experience sexual harassment. Since its establishment, no complaints
have been received by the 1CC,

HL, Girievance Redressal Commitiee:

Students are the primary stakeholders of the institute, and their growth and development
remain the institute's top priority. Any student grievances are addressed seriously by the
appropriate authorities. To ensure this, the institule has established a systematic approach for
grievance redressal. The Grievance Redressal Committee. constituted at the institute level. is
responsible for addressing and resolving student grievances promptly and effectively,

1. The institute has organized various programs to promote gender equity, including:

Street Play on Equality — 4 January 2022
Self-Defence Program — 22™ March 2019
Menstrual Hygiene Management — 2™ March 2022
Women's Day Celebrations

“Embrace Equity” - 11% March 2023

Street Play on Social Issues -+ 27" January 2019
Free Health Check-up Camp - 24™ August 2018
[nternational Yoga Day - 19" June 2019

9, [nternational Yoga Day = 19" June 2021

10, International Yoga Day — 19" Jyne 2022

F Social Awareness Program
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12. Conclusion:

"Gender equality, equality between men and women, does not mean that women and men
must become the same, but that their rights, responsibilities. and opportunities should not
depend on whether they were bom male or female. Gender equity entails fairness in treatinent
for both men and women, considering their respective needs. This may involve equal
treatment or treatment that is different but considered equivalent in terms of rights, benefits,
obligations, and opportunitics.” — United Nations Educational, Scientific and Cultural
Organization (UNESDOC).

The institute 15 committed 1o advancing the interests of female staff and students.
Recognizing that women and men have different needs and power. the institution strives to
address these differences in ways that rectify imbalances between the sexes. This approach
may include equal treatment or different treatment deemed equivalent in terms of rights,
benelits, obligations, and opportunities, The institute actively organizes activities o raise
awareness about gender sensitization and aims 10 motivate female students and stalt 1o live
with dignity and self=respect.

Director
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2. Facilities for women on

campus
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ISe.No [Particulars
I Separate Washrooms for Girls & Boys
2 Women Appreciation and Women Staft
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13 Sick Room

4 CCTY cameras for Security
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s Male Secunity Staff
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I. Separate Washroom with proper Cleanliness
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3.Sick room/Medical room
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4. CC'TY cameras for Security

5. Women Helpline Number: 9011036207

Direftor B
PSD Shastri Educational Foundatien's
A5 IA Instiuie of Mhhnag et it




unekilton’s

ANAGEMENT

Dethi, AfMliated to Savitribai Plagle Pune University (Inst. Code: 6164)
MDA Road, Shivane, Pune <411 025

LY 000 G202 Fax: (02N 2529461

lirectoretasma i Wehsie: v s in

IS TTLITE TR A S A TN T

0. Male security stalf

= e S ==

saad s | 1) e Vovral Dl o) iy

e of Management

Diredator

W Shastrl Educatic

al Foundation's

ASMA Institute of Manag

amant




wndnion's
AMAGEMENT
[redin, AlTlvecd w Savieribai Phude Puone University dost Code: G164y

ERRGIES, b, P
AEXA Road, Shivane, Pane - 411 123,
A3L, 9l 1036202 Fax; c020) 25207061
Torenor cransannaann Whelvsing o i st e

EETTETLTN 63 WIAMALLRUNG

| 3. COMMITTEES

r-d-l'
5 Direktor
PSD Shastsi Educational Foundation's
ABMA Instityta of iManagement




andation’s
ANAGEMENT
Delhi. Affiliated to Savitribni Phule Pung University (Inst Code® G 06:4)

[t A R
MDA Roml Slovane, Pome - 411 1523,
TR, N IOSH202 Fas: (R0 2524 G |
birechorar s s Welsaie; s g i

INSETRLTEE 0 MASATINREES )

0N

Institutional Values and Social Responsibilities

Institution has initiated the Gender Audit and measures for
the promotion of gender equity during the last five years

Supporting Documents
[Committees]

Index

1 | Internal Complaint Committee

Girievance Redressal Commities
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3| Ami-Ragging Commites
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l. lntermll Cumplaint Committee (1CC)

This cell aims at sensitizing the students and stadT o work diligently to prevent sexual
harassment in the college. Complaints of sexual harassment shall be lodged with the
commmittee and appropriate disciplinary action is initiated by the members in accordance (o
the rules and regulations of the college,

It is formed according to the provis10ns of the POSH ACT-Sexual Harassment of Women at
Waorkplace Act of 2013, 9%th December 2013. (Prevention, Prohibition, and Redressal). 1t is
also mentioned i the University Grants Commission {Prevention. Prohibition, and Redressal
of sexual harassment of Women Employees and students in Higher Educational Institutions)
Regulations, 2015- 2nd May 2016,

Objectives of ICC:

[ To prevent sexual harassment in the workplace.

2. To prevent discrimination and sexual harassment against girls by promoting gender mmity
among students and emplovees

3. 'To conduct periodical programs on women's empowerment.

4. To pravide a conducive enviromment and congenial atmosphere for women.

ILoles and Responsibilities:

o Listablishing and applying quality benchmarks and standards for various academie and
admimstrative functions within the institution.

e Promoting the development of a leamer-focused environment that supports quality
cducation, ensuring faculty development and adoption of relevant knowledge and
technelogies to enhance participatory teaching and leaming,

= lFacilitating feedback colleetion from students, parents, and other key stakeholders (o
assess the quality of institutional processes.

« Shanng relevant information on quality standards and best practices in higher
education to raise awareness within the institution,

s Organizing mter-institutional and mira-institutional workshops. senminars, and events
focused on quality improvement, as well as encouraging the formation of quality
cireles,

»  Keepmg detaled records and documentation of all activities and programs that
contribute to enhancing institutional quality,

s Serving as the central coordinating body Tor n|l|:||itw-rutniul activitics, including the
implementation and spread of bes practices wi,

PSO Shastri L"'IL:\. ational Foundation's
ASMA, iratitula of 1 Mzragemont




- Ilib{n.'l-'l,ll"ll'ls.
| ANAGEMENT
Dethi. Alfiliated w Savaribin Phole Pune Universily (nst Code: &1643

'\I}"l. Rasael, Shivane, Pone - 411 123,
B, 0] 036202 Fux: Q2012820 1461
I“-\ ROr o s i Websing, wawaw asind i

PRELETETTE Ch S IAN AL NIE S

«  Maintaming and updating the institutional database using a Management Information
System (MIS) to ensure continuous improvement in quality standards,

o lostering a culture of quality ancross the institution,

«  Compiling the Annual Quality Assurance Report (AQAR) in alignment with NAAC's
standards and submitting it to NAAC as per the required guidelines.

Designation hlerhers MName

[ Chairperson Prof. Anshul Sharma
2 __ | Members ; Dr GaneshMadhukarTannu
3 | Mombers | Mes. [Mpal Uday Dhaﬂ-l;]e
ds | Members B M. AvinashBendal
I8 Members - Ml‘.Swa]'mHKhm:fE
[ & | Members n - | Prof Jyati Snnt:;;h Kanade
[7 Members i Prof Shruti Ratnak umarDoshy
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Internal Complaint Committee 2022-2023

A per section 4 AVCTE (Gender Sensitization, Prevention and Prohibition of Sexnal
Flavassmend of Women Emplovees and Students amd Redressal of Grievances in Teehnical
Institniions) Regulations, 2006videMNo, FALCTESWH2006/01dated 100hJune 2010

Members Mame

Chatrperson Praf Anshul Sharma
Members 1 D-_r_{'ianeshMuﬂhuknr‘i‘annu
3 | Members Mrs, Dvpali Ug:f_ng*,._'_[_?ll-;.ama’.e -
4 Members Mr. AvinashBendal B
E Members | MrSwapnilKhade
l il Members . _ = | Prof Jyati Santosh Kanade
7 Il Members Prof. Shruti RatnakumarDosh

pirector
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Internal Complaint Committee 2022-2023

MINUTES OF MEETING

Dates=19"Naoy 2022

Venue:-Board Reom

Time:- 1 5 DOHRS

Presiding:-Internal Complamt Commities
Oficer:- Profl Anshul Sharma

Meeting started with the welcome and pernussion of the chair Prof Anshul Sharma

S j i
No Asenda Poinisraised/suggested
i Review of previous .
meeting agenda and Dr Ganesh Madhukar Tannu, welcomed all the members
altein ?11:‘" 5 bnd thanked them Tor their cooperation and valuable
e ake i A Vi . o
by r - suggestions Tor the successtul funetoming of the 100,
Discussioned 1Fany.
5 Biiscuss bididentil any b Cranesly Madbubar Tannw, discussed about agmg
- s S dimeadent T amy happen in nstitule premises,
There was no grievance noted by any of the member
y M (i B 1OC I the institute, Howas deerded to conduel
s LB (AR L A L BT .
WBHER Progrram and actiy ities about gender equity and pender
s lzation, |

Meeting was concluded with Voie of thanks to the chair.

Prepared by Chaimerson

Prof. Anshul Sharma
Dy, Ganesh MadhukarTannu

Riraclor
F8D Shastri Edusationa “oundation's
ASMA Institute of Management
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Internal Complaint Commitlee2022-2023

MINUTES OF MEETING

Date:- 15" Apr. 2023

Yenne:- Board Reom

Time:- 13 00MHRS

Presiding (Hficer-Prot. Anshul Sharma

Meeting started with the welcome and permission of the chair- Prof Anshul

Shanna
Sr, i .
No. Agenda Poinisraised/suppested
Review of previous Prof. Dr.GaneshMadhukar Tannu greeted cach member
meeting agenda and and expressed pratitude for the irassistance and
l action taken insightful recommendations that helped thel CC run
Discuss meident if any, snonthly
Oy e the provious academie year
) Discugs incident If any. !’ru['ll'J'Ir.( innuahl‘h’lucl_huk_ur '_I‘mmu tulkml_ iyt the
' possibibity of an aging incident oceurimg on the
mstitae's grounds,
There was no grievane enoted by any of the member
1 e of 1O the 'ttm.t'ltlll..h:. 1 was decided 10 conduet
Program and activities about gender equity and
cender sensitization,

Meeting was coneluded with Vote of thanks to the chair
repared by Chanperson

Prof, AnshulSharma
e GaneshMadhukarTannn

PSD Sha: atrl Elll""'"l“l.-l 5
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Annual Report

Internal ComplaintCommittee2022-2023

Sr.o

Designation Members MName

1 Chairperson | Prof. Anshul Sharma
2 ) | Members ) | Dr.GaneshMadhukarTannu
3 | Members | Mrs. Dipali Uday Dhamale
ji _?-Imr_bgrs __T_\rl_r.;\xrinashﬂendal 1
3 Members i ! Mr.Swapgi_E_Khnde
6 _iti_c_rftbcrs me'.._l:,rmi. Sin_msh Kanade |
7 Members Prof, ShrutiRatnakumarDashi
| I L =
Repori:-

¥ wo meetings conducted. one meeting per semester 1o discuss iF any complaimis
have been registered under the committee, First meeting was conducted on ™
November 2022 and second on 15th April 2023,

23 N complimts were reported to the commitiee,

Direct|:
FED Bhasti Educatic

nal Foundation®
ASMA Instituto of s

Managament
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Internal Complaint Committee 2021-2022

As per section 4 AICTE (Gender Sensitization, Prevention and Prohibition of
Sexual Harassment of Women Employees and Students and Redressal of
Girievances in Techmical Institutions) Regulations, 2016 vide No. F.
AICTEAWTE2006/0 1 dated TihJune, 2016

Designation Members Name
I Charperson Praf. Anshul Sharma
o iiclnijmé D Granesh T'v'TEtdhllk-;l-' fﬁx_nuu
ki - Members Mrs. Dhpali Uday Dhamale il
K | Members Mr Avinash Bendal ) i.
s Members _h“[.lz.ﬁ_wa]mil Khade
:{1_ . | Members - Prol Jyon Santosh Kanade j
! Members Fral SheutiRatnak umarDosh

PSD Shastri Educatickal 7 gundation’s
ASRA Institute of ilanza2ment
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Internal Complaint Committec2021-2022

MINLTES OF MEETING

Date:- 16" September2021

Yenue:-Board Room
Time:-1 5 O0HRS

Presiding:-Internal Complaimt Coemmitee

(Mlicer:= Prof. Anshul Sharma

Meecling started with the welcome and permission of the chair Prof Anshul Sharma

Sr. i :
o Agenda Pointsraised/sugpested
Review of previous
i D Crane v . M it
| meeting agenda and 1 !(Ir;l 'IL-E{]] ?;m:dhul?“ Iju"!'u‘ “Llcun!u;l all :hu_ 1]11|.,1nbu:..
; and thanked th Ctheir e T i :
netion taken :Ilt l E[ G;I;I ol then :'U;T'M AT IR TS :." 1_I|'|!}[IL .
: il . supeestiong for the suecess 3 ]
Discussine identifany, it} 8 tar the successtul funcuommg of the 1CC
4 . ) W 88 TR Ii ? B T
5 Discussincident if any r [ Unl'll.ql.l‘! Maclhukar 'l ann, :F:Humm(l qhnui g
meadent a0y happen in institute premises,
There was no prievanee noted by any of the membe
ol 1CC i the institute. 1t was decide : :
b Moeosures 1o be taken, i ] " 8 decided 0 conduet
Mrogram and activ ihes about gender equity and gender
sensilization,

Mecting was concluded with Vote of thanks to the chair

Prepared by

Prof. Anshul Sharma
Br. Ganesh Madhokar Tannue

Chairperson

PSD Shastri Educational ¢ oundation's
ASMA Institute of Management
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Internal Complaint Committee 2021-2022

MINUTES OF MEETING

Dade =05 " Mareh, 2022

Yenue:- Board Room

Time:- [ 5 00HRS

Presiding Officer:-Prol. Anshul Sharma

heeting started with the welcome and permission of the chair- Prot Anshul
Sharma

1. Prof [ Ganesh Madhukar Tanno welcomed to all the
committee members, Mrs, Dipali Uday Dhamale, gave brief
miroduction about 1C Ceomumitlee Process.

I Mles, Dapali Ulday Dhamale explained the

consequences of eagping und suggested to keep

svawareness progeam for all the students and mstites,
MembersdiscussedtheprovisionsaboutSesuall laassmentolwomenatth e owo
rkplace

B

30 The members express that there were no cases of complamis
agamst sexual harassment i the mstitute and there was
healthy relationship among boys and gols of mstitue
without any gender disparity,

Meoting was concluded wath Vote of thanks to the clur,

Prepared by Chairpersan

Frofl, AnshinlSharma
Dr. GaneshMadhukarTannu

Riredtor
P3D Shastrl E2usatiana Foundation's
ASMA Institute of liaragement




Repori:-

T womeetingseonducted onemectingpersemestertadiscussifanyeomplaimishave
beenregisteredunderthecommitice Firstmeetmg wasconductedon 16"September202 1 and second
on D5t Mareh 2022

20 Mo complaints were reported to the commitiee,

Diregtor
PSD Shastrl Educationa! Foundation's
ASMA Institute of Man jament
















































































































































































































