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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

ASMA Institute of Management is approved by AICTE, New Delhi and affiliated by Savitribai Phule Pune
University and recognized by the Government of Maharashtra, has been established in the year 2007 by PDS
Shastri Educational Foundation’s to conduct 2 years Full Time MBA programme with 60 seats and in the Y ear
2009 MCA programme with 60 seats. This commitment to providing opportunities in management and
computer applications with ASMA’s mission to provide students with the necessary skills for sharpen their
future.

The culture which paces up the passion to achieve excellence and everything pertaining to the students.
Enterprising and pioneering spirit can be witnessed throughout the Institute. Policies are closely monitored and
supervised by an Advisory Committee of eminent professional from industry and academia.

Advantages:
1 Orientation & teaching methodology as per the recent trends.
2. Tie ups with reputed corporates for placements

3. Qualified faculty to sharpen the skills of the students.

4, Focus on interactive and playful methodology of teaching.

5. Professiona development of faculties.

6. Active individua mentoring programme.

7. Case studies, role play and workshops to know the current corporate i ssues.
Vision

VISION: To transform youth into highly professional managers to meet the challenges of a highly competitive
world through intensive training, appropriate guidance, discipline & holistic approach.

Mission

MISSION: To make a Qualitative Contribution towards Human Resource Development in Business &
Industry, IT and Management Science

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)
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Institutional Strength
Institutional Strengths

ASMA benefits from its location in a semi urban area, providing conducive learning, creating an ideal
environment for focused and personal growth.

The Director seta a clear strategic direction aligned with institutional goals, academics standards and industry
trends, inspiring faculty, staff and students.

Experienced faculty from industry and academics enhance the institute’ s reputation and knowledge.

ASMA attracts the students from diverse backgrounds, cultures and fosters a rich learning experience as
students exchange ideas, perspectives and experiences.

Hands on approach equips students with the necessary tools and experiences to tackle real world business
challenges.

Innovative teaching process like experiential and participative learning and case studies to foster student’s
development, critical thinking and leadership skills

Innovative Teaching Pedagogy: Emphasizes experiential and participative learning and industry-relevant case
studies to foster holistic student development, critical thinking, and leadership skills.

ASMA has established strong connects with leading industries, creating ample opportunities for student
internships, projects and placements.

Institutional Weakness

I ntuitional Weakness:

Limited participation in research projects funded by Government agencies.

High percentage of students from underprivileged backgrounds facing financial challenges with fee payments.
Low progression rate of students to higher education.

Minimal involvement of studentsin competitive examinations at state, national and international levels.

I nstitutional Opportunity

Institutional Opportunities
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Building strategic partnerships with other institutes to form clusters presents an opportunity for benefits, and
enhancing academics capabilities.

ASMA capitalizes its location in rural areas, having unique local industries. Establishing strong ties ups with
these industries to cultivate opportunities for students in areas like industry mentorship, and consultancy
assignments, thereby enhancing practical learning experiences and preparing for real world challenges.

The institute devel ops the implementation of New Education Policy to adopt innovative practices.

The ingtitute harness the increasing penetration of technology and digital connectivity through online education
and virtual collaboration to reach a wider students base, offer flexible learning options, and tap into the

potential of e-learning platforms.

Partnership with industries through MOU’ s to develop soft skills in the students.

Institutional Challenge

Institutional Challenges

The institute is self-financed and has limited availability of resources and funding from Government agencies
which affects the overall learning experience and ability to provide modern amenities.

Meeting rising students' expectations and aspirations.

Attracting Foreign Students and Universities collaborations.

1.3 CRITERIA WISE SUMMARY

Curricular Aspects

ASMA Institute of Management is affiliated with Savitribai Phule Pune University (SPPU). The institute
constantly makes efforts to supplement University’s curriculum so as to ensure that institution’s goals and
objectives and academic programme.

The institute eval uates the performance of the students through internal assessments as per guidelines of SPPU.
The institute ensures curriculum planning through academic calendar.

Faculty uses a wide range of methodologies like role plays, presentations, case studies and field visits. The
institute ensures effective implementation and monitoring through regular meetings.

Last 16years ASMA offered different certificate/value added courses with maximum student’s enrolment.
These courses helped to enhance the soft skills of the students. The various courses and enrichment Programms
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offered for holistic development of the students.

The ingtitute integrates issues relevant to professional ethics, Gender, Human Values, Environment and
Sustainability in transacting the curriculum for students to provide opportunities, creative learning and thinking
skills. The institute nurtured these issues by conducting co-curricular activities and celebrating various days.

The institute offers courses, pathways and instructional methods catering individual strengths, interests and
learnings to forester academic flexibility, diverse student’s needs, promotes personalized learning experiences
and enhance students engagement, motivation and overall academic success.

Theinstitute is also engaged with many industries to guide the students for various field projects and internship.
Renowned faculties, industry experts are caled for workshops, and seminars. Efforts are made to provide
exposure to the students to industries.

The ingtitute for its growth and its development takes feedback from students, faculties and alumni. If any
issues discussed with regular meeting along with other stake holders and takes necessary steps to overcomeit.

Teaching-learning and Evaluation

ASMA Institute of Management is committed to provide a student-centric learning environment that fosters
critical thinking, problem-solving, and teamwork. Our approach emphasizes outcome-based education (OBE)
and is supported by a transparent and timely evaluation process.

Admissions and Enrollment

Admissions to our ingtitute are governed by the Directorate of Technical Education (DTE), Government of
Maharashtra and follow the State Common Entrance Cell's regulations. We participate in the Centralized
Admission Process (CAP) and do admissions through the Common Entrance Test Cell annually.

In the last assessment period, we achieved an average enrollment rate of 82.44% and adhered to central and
state reservation policies, with 54.64% of students admitted from reserved categories.

Faculty and Student Ratio

ASMA Ingtitute of Management maintains a teacher-student ratio as per AICTE guidelines. Our faculty
members are highly qualified with 01 Ph.D./NET/SET qualified full-time teachers. This ensures that students
receive personalized attention and support.

Teaching and Learning Methods

We employ a variety of student-centric teaching methods, including experiential learning, participative
learning, and problem-solving methodol ogies. These approaches promote analytical thinking, social awareness,

and critical thinking. Additionally, we organize various activities such as industrial visits, field trips, and
management training programs to enhance the learning experience.
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ICT Integration

To facilitate effective teaching and learning, we utilize Information and Communication Technology (ICT)
tools. Learning Management Systems (LM S) and e-learning resources are integral parts of our curriculum.

Evaluation and Assessment

Our examination and evaluation processes are conducted in accordance with the guidelines of the affiliating
university. The Director, External Sr.Supervisor appointed by University for conduction of University
Examination and College Exam Officer and teaching staff ensure the smooth and fair conduct of examinations
and maintaining transparency and robustness throughout the process.

We have a grievance redresses mechanism in place to address any examination-related issues.

Outcome-Based Education (OBE)

ASMA Institute of Management is committed to OBE, which is introduced to students from the induction
program and reinforced throughout their academic journey. We map and measure course outcomes (COs) and
program outcomes (POs), and the attainment reports are analyzed to identify areas for improvement.

Quality Assurance

Our focus on quality education is reflected in the consistently high pass percentage of final-year students, which
has averaged over 80.50% in the last five years.

Resear ch, | nnovations and Extension

ASMA Institute of Management & Research is dedicated to research excellence and the well-being of society
through various extension and outreach activities.

Faculty members actively publish research papers in UGC Care, Scopus Indexed, and Web of Science listed
papers. Last five years research papersand books & proceedings.

The ingtitute believes in the holistic development of students by sensitizing them towards socia issues of
society and the involvement of the neighborhood community. The Institute has organized extension and
outreach programs in the last five years. For this, the institute has received recognition as well as awards from
recognized bodies. The institute has 32 functional MoUs / Linkage /Collaborations for faculty exchange,
student exchange, project work, etc.
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Infrastructure and L ear ning Resour ces

Theinstitution has awell-maintained, user-friendly, and resilient infrastructure conducive to teaching, learning,
and comprehensive development of students.

The ingtitute has spacious smart classrooms and tutorial rooms with adequate ICT facilities. The classrooms are
equipped with internet, smart-boards or projectors so that ICT can be used for strengthening academic
discourse.

Thereisacomputer lab & computer center with a high speed internet facility available for the students. The lab
has adequate computer equipment, internet connectivity, printers, projectors & software's to enhance teaching
learning sessions.

ASMA Institute of Management Studies has a well-stocked Library and a spacious reading hall with seating
capacity of 100 users.

The institution has a subscription for the following e-resources:
E-journals

DELNET

NDLI

E-books

E-Pathashala

The Administrative section of the institute consists of the Director’'s Office, Boardroom, accounts and
administrative office.

The institute also provides adequate facilities for cultural activities, indoor and outdoor sports & other co &
extra-curricular activities. The indoor sports facilities such as Chess, Carrom, Table Tennis, Badminton etc. &
the outdoor sports facilities such as football court, cricket pitch, and open space available for all wholesome
development.

A well-equipped seminar hall is available for the students to organize and participate in co-curricular activities.
Academic events like conferences, seminars, talks, etc., and student activities are hosted in the seminar hall.

The institute has employed a full-time IT staff for maintenance and support of the ICT infrastructure. The
institute ensures regular maintenance and upkeep of al infrastructural facilities.

Thus the ingtitute has adequate infrastructure and other facilities for teaching and learning activities, 1CT

enabled facilities, facilities for cultural and sports activities. All the facilities go through a properly designed
maintenance process for continuous availability to students and staff.
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Student Support and Progression

Asma Ingtitute of Management has a holistic approach to student development and progress. Student support
and progression are done by providing information about scholarship and free ship schemes; guiding for
competitive exam and career counseling; organizing capacity development and skill enhancement activities; in
place redressal of grievance mechanism; support for placement and higher education, and conducting regular
alumni interactions.

52.90% of students availed of scholarships and free ship provided by institutes, government, and
nongovernment bodies.

Approximately 57.09% of students benefited from competitive exam guidance and career counseling in the past
five years, including seminars on career-focused topics.

The institute adopts a comprehensive approach to student development. Activities and sessions are dedicated to
enhancing the soft skills, language and communication skills, life skills, and ICT skills of students.

The Institute has various committees such as the Students Grievance Committee, Anti-Ragging Committee,
SCST Committee, and Internal Complaint Committee for timely and transparent grievance redressal.

On average, the Institute's students participated in various sports and cultural programs per year. The institute
emphasizes students' active engagement in sports and cultural activities for nurturing holistic devel opment.

The ingtitute regularly conducts pool campus drives which resultsin 77.61% of students being placed.

ASMA aumni play a vital role in contributing to the growth and success of the institute through various
initiatives and activities.

Governance, L eader ship and Management

This criterion describes ASMA Institute of Management’s governance, resource management, and quality
assurance mechanisms, providing valuable insights into how the institution operates in these areas.

Governance and Leadership: ASMA has awell-defined governance framework, led by its Governing Body and
supported by the College Development Committee (CDC) and various student-involved committees. These
bodies ensure that financial planning, staffing, and infrastructure development align with AICTE and state
regulations. The decentralized approach allows departments and committees to have autonomy, promoting
participatory decision-making and efficient functioning.

National Education Policy (NEP) Implementation: The institution has adopted the NEP's holistic and
multidisciplinary focus, emphasizing skill development, employability, and research-driven learning. This
ensures that ASMA’s curriculum and academic strategies are aligned with industry demands, preparing
students for future employment.

Resource Mobilization and Utilization: ASMA secures funds from government grants, industry partnerships,
and collaborations to enhance infrastructure, student activities, and academic programs. The resources are
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optimally utilized for infrastructure upgrades, industry linkages, and soft skills development, ensuring student-
centric growth. Regular financial audits maintain transparency and accountability in the utilization of funds.

Internal Quality Assurance Cell (IQAC): The IQAC plays a central role in maintaining academic quality by
organizing industrial visits, faculty development programs, and entrepreneurship fairs. These initiatives ensure
students gain practical exposure, while faculty stay updated with industry trends. The IQAC also promotes
continuous improvement through regular meetings and evaluations, contributing to ASMA’s overall growth
and academic excellence.

In summary, this criterion reflects ASMA'’ s functioning across governance, resource management, and quality
assurance, showing how the institution meets regulatory standards and fosters a high-quality learning
environment.

I nstitutional Values and Best Practices

ASMA strivesto integrate values and ethics into curriculum to shape the character of young budding managers
and educate them to be a responsible citizens. ASMA celebrates national, and international days and
commemorates national personalities. Cultural diversity is promoted by organizing various events and festivals.

The institute complies with gender sensitization regulations and supports initiatives, and policies that promote
gender equity. ASMA provided various facilities for the women on the campus like Safety, security,
counseling, and common rooms.

The institute has facilities and initiatives for environmental sustainability, including rainwater harvesting,
energy management, and waste management. Eco-friendly

programs such as waste management and solar energy are initiated. Energy and green audits contribute to the
preservation of a sustainable environment.

ASMA is committed to working towards minimizing the waste of natural resources, degradable and non-
degradable waste is managed effectively too. Initiatives to conserve and save energy are in use. Water
conservation being the main agenda, facilities for collecting rain water and recharging bore wells are
established.

ASMA focuses on the ‘Holistic Development of Students as an institution's distinctiveness by ways of;
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Intellectual Development, thus ultimately contributing to ASMA’s identity and distinctive strength, Blood
Donation camp, Tree plantation, Anti Drug Drive, Traffic promotion etc
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name PSD SHASTRI EDUCATIONAL FOUNDATION'S
ASMA INSTITUTE OF MANAGEMENT
Address S. No 85, Shastry Campus, N.D.A. Road, Shivane,
Pune, MH 411023
City PUNE
State Maharashtra
Pin 411023
Website WWWw.asma.in
Contactsfor Communication
Designation | Name Telephone with Mobile Fax Email
STD Code
Director Ganesh 020-25291471 9011036202 - director@asma.in
Madhukar
Tannu
IQAC/CIQA OmSharma  020-25293332 9890560733 | 020-2529146  enquiry@asma.in
coordinator 1
Status of the Institution
Institution Status Self Financing
Type of Institution
By Gender Co-education
By Shift Regular
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Recognized Minority institution

If it isarecognized minroity institution

Yes

minority approval_compressed.pdf

If Yes, Specify minority status

Religious

Linguistic Hindi

Any Other

Establishment Details
State University name Document
Maharashtra Savitribai Phule Pune University View Document

Details of UGC recognition

Under Section Date

View Document

2f of UGC

12B of UGC

Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/Appr  Day,Month and Validity in Remarks
Regulatory oval detailsInstit | year(dd-mm- months
Authority ution/Department | yyyy)
programme
AICTE View Document 23-03-2024 12
Recognitions

Is the College recognized by UGC as a College with | No

Potential for Excellence(CPE)?

Isthe College recognized for its performance by any | No

other governmental agency?
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L ocation and Area of Campus

MH 411023

Campus Type Address L ocation* CampusAreain  Built up Areain
Acres sg.mts.

Main campus S. No 85, Shastry Campus, Rural 5.08 378.11

area N.D.A. Road, Shivane, Pune,

2.2 ACADEMIC INFORMATION

Details of Programmes Offered by the College (Give Data for Current Academic year)
Programme Nameof Pro Durationin  Entry Medium of | Sanctioned No.of
Level gramme/Co  Months Qualificatio | Instruction | Strength Students

urse n Admitted
PG MBA,MbaH 24 Any English 120 111

R Marketing Graduation

Finance T O

and SCM

ETC
PG MCA ,McaM 24 Any English 60 59

anagement,M graduation

CA

Management

Position Details of Faculty & Staff in the College
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Teaching Faculty

Prof essor Associate Professor Assistant Professor
Mae Female Others Total Made Female Others Tota Made Femae Others Total
Sanctioned by the | 1 2 15
UGC /University
State Government
Recruited 1 0 0 1 0 0 0 0 7 8 0 15
Y et to Recruit 0 2 0
Sanctioned by the | O 0 2
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 0 0 0 0 0 0 0 1 1 0 2
Y et to Recruit 0 0 0

Non-Teaching Staff

Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 9
M anagement/Society or
Other Authorized
Bodies
Recruited 6 3 0 9
Y et to Recruit 0
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Technical Staff

Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 2
M anagement/Society or
Other Authorized
Bodies
Recruited 1 1 0 2
Y et to Recruit 0

Qualification Details of the Teaching Staff

Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 1 0 0 0 0 0 1 0 0 2
M .Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 7 9 0 16
UG 0 0 0 0 0 0 0 0 0 0
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Temporary Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0

Part Time Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college? 5 1 0 .

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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Programme From the State  From Other NRI Students Foreign Total
WhereCollege | Statesof India Students
is L ocated
PG Male 225 15 0 240
Femde | 119 4 0 123
Others 0 0 0
Provide the Following Details of Students admitted to the College During thelast four Academic
Years
Category Year 1 Year 2 Year 3 Year 4
SC Mae 3 7 4 2
Female 3 3 4 1
Others 0O 0 0 0
ST Mae 0 0 0 3
Female O 0 0 0
Others O 0 0 0
OBC Mae 18 23 15 10
Female @ 16 11 8 7
Others 0O 0 0 0
Genera Mae 87 88 82 60
Female 44 35 37 33
Others O 0 0 0
Others Male 8 11 7 12
Femae 1 2 2 1
Others 0O 0 0 0
Total 180 180 159 129

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:

ASMA Institute of Management is dedicated to
cultivating proficient global citizens through a
multidisciplinary approach to both academics and
extracurricular activities. Aligned with the National
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Education Policy (NEP) and affiliated with Savitribai
Phule Pune University, ASMA fosters a dynamic,
inclusive, and forward-thinking learning
environment. Our Choice-Based Credit System
(CBCY) offersawide array of elective courses,
complemented by a diverse curriculum that includes
various certificate and add-on programs to enhance
students' multidisciplinary education. By integrating
major and minor specializations with industry
internships, we emphasi ze both interdisciplinary and
multidisciplinary approaches.

2. Academic bank of credits (ABC):

ASMA has adopted the NEP 2020 Academic Bank of
Credits (ABC) to promote student mobility and
academic flexibility. The ABC registration processis
managed by Savitribai Phule Pune University (SPPU)
for students each academic year. Our administration
department provides guidance and support to students
throughout this process. The Academic Bank of
Credits (ABC) empowers students to register and
transfer credits, manage their final results, and
receive certificates. This system fosters flexihility,
enhances student employability, and encourages
lifelong learning.

3. Skill development:

Page 18/95

ASMA Institute of Management offersan MBA
program designed to go beyond traditional education.
We focus on cultivating practical skills essential for
success in today's dynamic business world, while al'so
emphasizing theoretical knowledge. Our teaching-
learning process prioritizes participation and
experiential learning, ensuring students actively
engage with the material. To enhance employability,
we encourage ASMA students to undertake extensive
internships. These internships provide opportunities
to apply theoretical conceptsin real-world settings,
refining practical skills and gaining valuable industry
insights. Our certification and value-added courses
are tailored to provide in-depth knowledge and
practical skillsin students' specialization areas,
aligning with the demands of the evolving industry
landscape. We are committed to providing aholistic
learning experience that extends beyond the
classroom. Through hands-on experiences,
internships, and industry engagement activities,
students apply theoretical concepts to real-world
scenarios, refining their practical skills and gaining
invaluable insights into industry operations. This
experiential learning approach not only enhances
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students' employability across diverse industries but
also fosters a spirit of leadership and
entrepreneurship among our student community. We
nurture well-rounded individuals who are not only
equipped with the skills and knowledge to excel in
the ever-evolving business landscape but al so possess
the creativity, resilience, and vision to drive positive
change and make alasting impact on the world.

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

ASMA values the diversity of our students, who

bring arich tapestry of backgrounds and cultures to
our institution. While English is the primary language
of instruction in our MBA program, we understand
that certain concepts may present challenges for some
students. Throughout the academic year, we celebrate
adiverse array of festivals and special days that
reflect the cultural mosaic of our nation. As part of
this, we offer yoga and meditation workshops to
promote well-being. The ingtitute fosters connections
between education and culture by organizing various
festivals on campus, such as Ganpati, Dahi Handi,
Garbha, and Diwali. Additionally, during the
celebrations of national heroes birth anniversaries,
we promote regional languages through recitations of
powadas, poetry readings, and skits.

5. Focus on Outcome based education (OBE):

ASMA adheresto the curriculum framework of
Savitribai Phule Pune University (SPPU), which
incorporates the Choice-Based Credit System
(CBCY), Grading System, and elements from the
National Education Policy (NEP) 2022. SPPU has
clearly defined program outcomes for the MBA
program and course outcomes for each course.
Additionally, ASMA has defined Program Specific
Outcomes for each specialization. The teaching
methodology for each course is designed to address
cognitive abilities such as remembering,
understanding, applying, analyzing, evaluating, and
creating. Beyond domain-specific knowledge,
learning outcomes emphasi ze the importance of
fostering socia responsibility, ethical values, and
entrepreneurial acumen among students. Key features
of the curriculum include problem-solving
methodologies, experiential learning opportunities,
and active student participation.

6. Distance education/online education:

Page 19/95

ASMA Institute of Management is fully aligned with
the vision outlined in the National Education Policy
(NEP) 2020. We regularly conduct online sessions
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featuring both faculty members and industry experts
to provide students with valuable insights and
perspectives. Additionally, we offer a wide range of
online certification and value-added courses to
empower students to expand their skill setsand
knowledge base. Our classrooms are equipped with
projectors and smart boards to enhance teaching and
create an interactive learning environment.

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?

ASMA has established an Electora Literacy Club
(ELC) to promote €electoral awareness among
students and the broader community. The primary
goal of ASMA's ELC isto educate and engage
individuals in understanding their democratic rights
and responsibilities, emphasizing the importance of
active participation in the electoral process.

2. Whether students' co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional ? Whether the ELCs
are representative in character?

ASMA has formed a dedicated team to create
awareness about electoral literacy among its students
and staff.The students have been actively involved in
EL C activity and Institution has tken prominent
effortsfor electoral literacy.

3. What innovative programmes and initiatives
undertaken by the EL Cs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.

ASMA has successfully organized a series of
sessions and workshops to rai se awareness about
electoral rights and encourage students to register as
voters and exercise their right to vote. These
initiatives included: « Awareness Sessions about
Electoral Rights Workshops on Voter Registration
and Motivation « On-Campus Voter Registration
Camp

4. Any socialy relevant projects/initiatives taken by
College in electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

ASMA has conducted various voter awareness
programs in the surrounding areas of the institute to
emphasi ze the importance of voting rights. ASMA
students enthusiastically volunteered to participate in
the distribution of voter dips for Assembly Elections
in the Shivane area.

5. Extent of students above 18 years who are yet to be
enrolled as votersin the electoral roll and efforts by
ELCsaswell as efforts by the Collegeto
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A New Voter Registration Campaign was organized
for students of ASMA and nearby colleges on
campus. The campaign provided assistance with
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ingtitutionalize mechanisms to register eligible proper documentation to ensure seamless registration
students as voters. for new voters.
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Extended Profile

1 Students
1.1

Number of studentsyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
368 350 296 207 180
File Description Document

Upload Supporting Document View Document

Institutional datain prescribed format View Document

2 Teachers
2.1

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 17

File Description Document

Upload Supporting Document View Document

Institutional datain prescribed format View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
17 18 18 18 14

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23

2021-22

2020-21

2019-20

2018-19

102.71

116.17

83.53

64.98

65.08
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Upload Supporting Document View Document

Page 23/95 31-01-2025 12:01:48


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/115211/dynamic_1729681880_15889.xlsx

Self Study Report of PSD SHASTRI EDUCATIONAL FOUNDATION'S ASMA INSTITUTE OF MANAGEMENT

4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation
1.1.1

The Institution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:

ASMA Institute of Management affiliated with SPPU and approved by AICTE offers a full time Two
years MBA & MCA program. It follows SPPU’s curriculum. The prime objective of the institute is to
adhere the guidelines along with the delivery of the curriculum in an effective manner, in order to make
the students more industry oriented. For this, various steps are being adhere to:

1.Academic calendar

e The academic calendar is prepared in each year which includes academic, curricular, co-
curricular and extracurricular activities.

e |t also includes Govt. and National holidays,

e Theinterna and external exam are scheduled as per University guide lines

e Seminars, certification and value added courses are planned to bridge the gap between
curriculum and industry expectations.

e |t also shows visits plan for the semester and guest lectures as per the subject taught.

e The academic calendar is based on University Academic calendar.

e The academic coordinator plans the entire semester with regards to academic activity, lesson plan
are prepared and subject allocations are done and the time tableis prepared.

1.Effective Curriculum delivery

e The timetable is shared with concerned teachers and is displayed on notice boards as a regular
practice for information to the students.

¢ Periodic assessments and internal tests are conducted to eval uate the performance of the students
and the records are maintained by concerned faculties to project the learning outcome of the
studentsin lines with PO and CO of the said program

e Expert lectures, seminars, industrial visits, and training, for personality development and
communication skills are one of the important features of our extracurricular delivery program.

e Externa examinations are conducted as per University guidelines and timelines.

All academic information are communicated to students via notice boards, WhatsApp groups.

1. Effective monitoring
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e Periodic review of course completion is done to ensure timely completion of syllabus.

1.Teaching Aids and Teaching Methods:

e The delivery of the prescribed syllabus is done through the structured time table. The delivery of
the subjects is done through the in house full time faculty along with expert.

e The faculty members delivered the content through classroom sessions by using smart board,
internet, ppt. presentations etc.

e The faculty members is aso use various tools such as case study, role play in order to
participative learning.

1. Internal Assessment:

e ASMA meticulously follows continuous internal assessments per the affiliating university's
guidelines. The university has introduced CBCS semester patterns for the MBA program from
2019-20.

e The internal assessment is done through various methods like attendance, internal marks
presentations etc.

* The course teacher prepares the scheme of Comprehensive Concurrent Evaluation (Formative
Assessment) before the commencement of the term.

1.Feedback Collection:

e Feedback from the teachers, students, alums, and employers on the teaching-learning process
continued to benefit the students. The collected feedback is analyzed using different parameters

and uploaded on the website.
File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

1.2 Academic Flexibility
1.2.1

Page 25/95 31-01-2025 12:01:48


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/115211/1.1.1_1730108968_15889.pdf
https://asma.in/1.1-Additional-Information-3

Self Study Report of PSD SHASTRI EDUCATIONAL FOUNDATION'S ASMA INSTITUTE OF MANAGEMENT
Number of Certificate/Value added cour ses offered and online coursesof MOOCs, SWAYAM,
NPTEL etc. (wherethe studentsof theinstitution have enrolled and successfully completed during
thelast fiveyears)

Response: 20

File Description Document

List of students and the attendance sheet for the View Document
above mentioned programs

Institutional programme brochure/notice for View Document
Certificate/Vaue added programs with course
modules and outcomes

Institutional datain the prescribed format View Document

Evidence of course completion, like course View Document
completion certificate etc. Apart from the above:

Provide Links for any other relevant document to = View Document
support the claim (if any)

122

Percentage of students enrolled in Certificate/ Value added courses and also completed online courses
of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last five years

Response: 46.54

1.2.2.1 Number of students enrolled in Certificate/ Value added courses and also completed online
courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the last five

years
2022-23 2021-22 2020-21 2019-20 2018-19
235 48 37 189 143

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

1.3 Curriculum Enrichment
1.3.1
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I nstitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values,
Environment and Sustainability in transacting the Curriculum

Response:

ASMA Institute of Management is dedicated to embedding gender equality, human values, professional
ethics, and environmental sustainability into its academic framework. This holistic approach ensures that
students not only excel academically but also grow into responsible citizens with a deep understanding of
societal needs and ethical practices.

Gender Equality and Human Values

ASMA fosters an inclusive environment that promotes gender equality and human values, vital for
creating a balanced society. The institute integrates discussions on gender roles and equity into the
curriculum, encouraging students to understand and appreciate the importance of gender inclusivity.

In addition to classroom instruction, ASMA organizes awareness programs and outreach initiatives to
emphasize the significance of gender equity. For example, the "Embrace Equity” campaign raises
awareness about gender discrimination and empowers students to advocate for equal opportunities.
Moreover, initiatives like menstrual hygiene management workshops educate students, particularly
women, on health and self-care, fostering a supportive environment. Events like International Men’s Day
and Chhatrapati Shivaji Maharg] Jayanti highlight positive role models and gender-balanced |eadership.
Through these initiatives, students learn to respect all genders equally and contribute to a more just and
equitable society.

Human Values and Professional Ethics

ASMA'’s focus on human values and ethics is central to its mission of developing well-rounded
professionals. The ingtitute incorporates ethical principles throughout its curriculum to guide students
toward making morally sound decisionsin their persona and professional lives.

Programs such as "Preparing for Career Success' emphasize the importance of integrity, transparency,
and fairness in the workplace. Students learn about ethical challenges they might face in their careers and
how to navigate them with a sense of responsibility and moral clarity. These initiatives are designed to
instill values like respect, honesty, and empathy, ensuring that graduates uphold high professional ethical
standards. By addressing real-world ethical dilemmas, ASMA prepares students to lead with integrity
and accountability in their careers.

Environmental Sustainability

ASMA is aso committed to fostering environmental consciousness and sustainable practices among its
students. Understanding the critical role of education in addressing environmental challenges, the
institute integrates sustainability principles across its programs and activities.

Through initiatives like tree plantation drives, e-waste collection campaigns, and participation in the
Swachata Abhiyan, ASMA encourages students to actively contribute to environmental conservation.
These activities not only enhance students awareness of ecological issues but also provide them with
practical experience in sustainability efforts. Campaigns like the Traffic Awareness Campaign further
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emphasize the need for sustainable urban practices, encouraging responsible behavior that reduces
pollution and conserves resources.

ASMA’s commitment to environmental sustainability extends beyond campus activities. By integrating
discussions on ecological chalenges and sustainable solutions into the curriculum, the institute equips
students with the knowledge and skills to address global environmental issues and contribute to
sustainable development in their future careers.

Holistic Growth and Social Responsibility
ASMA’s halistic approach to education emphasizes the overall growth of students as individuals and

professionals. The institute strives to cultivate students emotional intelligence, ethical behavior, and
social responsibility through a balanced blend of academic learning and real-world applications.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
132

Per centage of students undertaking project work/field work/ internships (Data for the latest
completed academic year)

Response: 32.34

1.3.2.1 Number of students undertaking project work/field work / inter nships

Response: 119

File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

1.4 Feedback System
1.4.1

I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on
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the feedback is made available on institutional website

Response: C. Feedback collected and analysed

File Description Document

Feedback analysis report submitted to appropriate | View Document
bodies

At least 4 filled-in feedback form from different View Document
stake holders like Students, Teachers, Employers,
Alumni etc.

Action taken report on the feedback analysis View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

Link of ingtitution’s website where View Document
comprehensive feedback, its analytics and action
taken report are hosted
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile

211

Enrolment percentage

Response: 82.33
2.1.1.1 Number of seatsfilled year wise during last five years (Only first year admissionsto be
considered)
2022-23 2021-22 2020-21 2019-20 2018-19
185 183 166 129 78
2.1.1.2 Number of sanctioned seatsyear wise during last five years
2022-23 2021-22 2020-21 2019-20 2018-19
180 180 180 180 180
File Description Document

Institutional datain the prescribed format

View Document

endorsed by the competent authority

Final admission list as published by the HEI and

View Document

for first year’s students only.

Document related to sanction of intake from
affiliating University/ Government/statutory body

View Document

support the claim (if any)

Provide Links for any other relevant document to

View Document

212

Response: 40.85

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable reservation
policy for the first year admission during the last five years

Page 30/95

2.1.2.1 Number of actual students admitted from the reserved categories year wise during last five
year s (Exclusive of supernumerary seats)
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2022-23

2021-22

2020-21

2019-20

2018-19

40

44

31

23

07

2.1.2.2 Number of seatsearmarked for reserved category asper GOI/ State Govt rule year wise
duringthelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
71 71 71 71 71
File Description Document

Institutional datain the prescribed format

View Document

Final admission list indicating the category as
published by the HEI and endorsed by the
competent authority.

View Document

Copy of communication issued by state govt. or
Central Government indicating the reserved
categories(SC,ST,0BC,Divyangjan,etc.) to be
considered as per the state rule ( Translated copy in
English to be provided as applicable)

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

2.2 Student Teacher Ratio

221

Response: 21.65

Student — Full time Teacher Ratio
(Datafor thelatest completed academic year)

2.3 Teaching- L earning Process

231

Page 31/95

Student centric methods, such as experiential learning, participative learning and problem solving
methodologies are used for enhancing lear ning experiences and teachersuse | CT- enabled tools
including online resour cesfor effective teaching and learning process
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Response:

At ASMA Institute of Management, a range of student-centric methods is employed to enhance the
learning experience, ensuring that students acquire both theoretical knowledge and practical skills
essential for success in management. Key approaches include on-the-job training, participative learning,
and problem-solving methodol ogies, forming the foundation of our educational philosophy.

A cornerstone of experiential learning at ASMA is the paid internship program, which offers students
firsthand exposure to the real-world operations of businesses. This bridges the gap between classroom
theory and industry practice, allowing students to understand operational, strategic, and managerial
processes.

Case study analysis is another vital tool at ASMA, fostering critical thinking and analytical skills. By
examining real-world business challenges, students develop the ability to make strategic decisions and
formul ate effective solutions, honing their problem-solving capabilities for complex management issues.

To promote an engaging learning environment, ASMA regularly organizes quiz sessions that encourage
students to stay updated on current trends and management concepts. Individua and group presentations
are integral to participative learning, enhancing understanding of subjects while building essential
communication and presentation skills.

The institute leverages |CT-enabled tools, utilizing online resources and digital platforms to provide a
modern learning experience. Various ICT events, such as tech fests, webinars, and online competitions,
help students gain proficiency in digital tools that are increasingly important in today’s business

landscape.

Workshops and seminars featuring industry experts provide valuable insights into career development,
leadership skills, and the latest advancements in management. Additionally, ASMA emphasizes soft
skills development, offering training in English communication and personality development to prepare
students for professional environments.

Opportunities for computer knowledge enhancement are extensive, equipping students for the
technologically driven corporate world. Cultural events and fests foster community, enabling studentsto
develop organizational and management skills through planning and executing large-scale activities.

Feedback is integral to ASMA's approach, with continuous mechanisms in place to adapt teaching
methods to students' needs. Thisalowsfor atailored |earning experience, ensuring that strategies evolve
based on student progress and input.

Overdl, ASMA Institute of Management is committed to providing a holistic and enriching educational
experience. By integrating experiential learning, industry exposure, ICT tools, and soft skills
development, the ingtitute prepares students to be academicaly proficient and industry-ready
professionals poised for success in their careers.

Top of Form
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Bottom of Form

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

2.4 Teacher Profileand Quality

24.1

Response: 85

Per centage of full-time teachersagainst sanctioned postsduring the last five years

2.4.1.1 Number of sanctioned postsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
20 20 20 20 20
File Description Document

Management sanctioned posts)

Sanction letters indicating number of posts
sanctioned by the competent authority (including

View Document

support the claim (if any)

Provide Links for any other relevant document to

View Document

242

Response: 11.76

Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc. / D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

during thelast fiveyears

2.4.2.1 Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./ D.Litt./L.L.D year wise

Page 33/95
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2022-23 2021-22 2020-21 2019-20 2018-19
2 2 2 2 2

File Description Document

List of faculties having Ph. D./ D.Sc. / D.Litt./ View Document

L.L.D aong with particulars of degree awarding
university, subject and the year of award per
academic year.

Institution data in the prescribed format View Document

Copiesof Ph.D./D.Sc/ D.Litt./ L.L.D awareded by | View Document
UGC recognized universities

Provide Links for any other relevant document to | View Document
support the claim (if any)

2.5 Evaluation Process and Reforms
251

M echanism of internal/ exter nal assessment istransparent and the grievance redressal system is
time- bound and efficient

Response:

At ASMA Ingtitute of Management, our internal and exter nal assessment mechanisms are crafted
to ensure transparency, fairness, and efficiency, while fostering continuous improvement and
timely resolution of grievances. Thiscomprehensive assessment system alignswith the guidelines of
Savitribai Phule Pune University and adheresto the Choice Based Credit System (CBCS) pattern
for the MBA program, introduced in 2019.

Internal Assessment (50 Marks)

Theinter nal assessment comprises various componentsto provide a holistic evaluation of students.
The breakdown isasfollows:

1. Attendance (10 Marks) : Attendance is deemed crucial for the learning process. Regular
participation enhances engagement and comprehension. A minimum attendance threshold is set,
with marks awar ded based on the per centage of classes attended.

2. Internal Exam (20 Marks) : Conducted mid-term, this exam assesses students comprehension
and analytical skills regarding the course material covered thus far. Questions are aligned with
cour se outcomesto evaluate relevant competencies effectively.
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3. Assignment (10 Marks) : Assignments are pivotal in assessing students understanding and
application of concepts. They challenge critical thinking and problem-solving abilities,
encompassing various formats such as case studies, resear ch projects, or reflective essays.

4. Presentation (10 Marks) : Presentations allow students to showcase their communication and
public speaking skills. Students present on subject-related topics, focusing on articulating ideas,
engaging audiences, and applying theor etical concepts practically.

External Assessment

External assessment is conducted through end-of-semester exams overseen by Savitribai Phule
Pune University. These exams evaluate students' overall grasp of the subject, including their
ability to analyze, synthesize, and apply the knowledge gained throughout the semester. The
assessment process is transparent, and results are shared promptly to uphold fairness and
accountability.

Grievance Redressal System :

ASMA Ingtitute of Management is committed to efficiently addressing grievances related to
assessmentsthrough a structured grievance redressal mechanism:

1. Time-Bound Process: The grievance system operates within a defined timeline. Students submit
grievances in writing, and the concerned faculty or assessment committee reviews and responds
within a stipulated period, ensuring timely resolution.

2. Transparency and Fairness : The process is designed to maintain transparency at every stage.
Students are informed about evaluation criteria and provided clear explanations for any
discrepanciesin their marks.

3. AppealsProcess: If astudent isdissatisfied with theresolution, they can escalate concernstothe
Head of Department or Director. A structured appeals process ensures thorough review of all
grievances.

Conclusion

The internal and external assessment mechanisms at ASMA Institute of Management aim to
provide a balanced evaluation of students' academic performance. Emphasizing transparency and
fairness, the institution ensures that assessments reflect students true merit. Furthermore, the
grievance redressal system is efficient and time-bound, promoting a fair and conducive learning
environment. By prioritizing these values, ASMA cultivates a supportive academic atmosphere
that encour ages continuous improvement and student success.
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File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

2.6 Student Performance and L ear ning Outcomes
26.1

Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website

Response:

M echanism of Communication for Course Outcomes (COs) & Program Outcomes (POs)

Institution Overview:

ASMA, affiliated with Savitribai Phule Pune University (SPPU), Pune, offers an MBA program that
adheres to the SPPU curriculum and examination schedules. The Course Outcomes (COs) for al courses
are defined by SPPU in the 2019 & 2022 Revised Syllabus.

Development and Communication Process:

1. Design and Discussion:

Programme Outcomes (POs), and Course Outcomes (COs) are developed in a collaborative process. The

Director, along with the Head of Department, |eads discussions with course teachers to integrate these
outcomes into the curriculum.

During academic meetings, the Director and Head of Department ensure that co-curricular and
extracurricular activities are planned to achieve the desired Graduate Attributes (GAS).

2. Assessment M echanism:

In alignment with the academic policy of the institute and the SPPU syllabus, an internal assessment
mechanism is designed.

The course teachers prepare Comprehensive Concurrent Evaluations for their respective courses,
ensuring alignment with COs and POs. These evaluations are reviewed by the Head of the Department
and approved by the Director before being communicated to students.

3. Student Communication:

Induction Program: Students are introduced to the syllabus, examination pattern, and expected outcomes
during the induction program.
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Classroom and Course Overview Sessions. At the beginning of each course and during regular
classroom sessions, teachers provide detailed course overviews and engage in discussions about COs and
POs to outline expectations and goals.

Display and Communication Channels:

After verification by the Internal Quality Assurance Cell (IQAC), all COs and POs are displayed and
communicated to students and stakeholders through multiple channels:

Institute Website: Program Outcomes are available on the Institute website.
Notice Boards: COs and POs are prominently displayed on institutional notice boards.

Library: The hard copy of the POs and COs of al coursesis available at the Library for faculty members
and students' reference.

Student Admission Counseling: Students are informed about these outcomes during the counselling
process.

Course and Classroom Overview Sessions. Teachers continuously reinforce COs and POs through
detailed course overviews and discussions during regular classroom sessions to ensure students
understand and align their efforts with these outcomes.

Our Institute is committed to transparently communicating and achieving the defined Course Outcomes
and Program Outcomes. By integrating these outcomes into various stages of the academic journey and
ensuring students are well-informed, we strive to provide a comprehensive and goal -oriented educational
experience

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
2.6.2

Attainment of POs and COs are evaluated.

Explain with evidencein a maximum of 500 wor ds

Page 37/95 31-01-2025 12:01:48


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/115211/2.6.1_1729791988_15889.pdf
https://asma.in/2.6.1-all

Self Study Report of PSD SHASTRI EDUCATIONAL FOUNDATION'S ASMA INSTITUTE OF MANAGEMENT
Response:

Attainment of POs and COs are evaluated

(POs) and Course Outcomes (COs) is a comprehensive process. It involves multiple methodol ogies and
data sources, requiring teachers to adopt a structured teaching, learning, and evaluation approach to
realise POs and COs effectively. A variety of teaching and assessment strategies are employed to assist
students in achieving these outcomes. At the same time, feedback from diverse stakeholdersis collected
and integrated into the assessment process to evaluate the attainment of POs.

ASMA’s MBA program, affiliated with Savitribai Phule Pune University (SPPU), has adopted outcome-
based education to ensure academic excellence. Based on the program syllabus designed by the SPPU,
the MBA program has 10 POs & each course carries 5-6 COs.ASMA maintains a transparent, robust, and
continuous eval uation process for students.

Attainment levels are calculated based on the combination of direct attainment (80% weightage) and
indirect attainment (20% weightage). In the direct attainment, equal weightage (50%) is assigned to
formative assessment and summative assessment. The ESE question paper of the MBA program is based
on the standard format prescribed by SPPU which includes 5 questions evaluating the various cognitive
abilities of the students based on Bloom's taxonomy. Each CO has 10 marks weightage.

CO attainment Performance targets are set as below (Differs as per each Course and their respective
assessment)

1. Level 3- >60% of the class attains 70% scores

2. Level 2- >50% of the class attains 70% scores

3. Level 1- >40% of the class attains 70% scores

4. Level 0 - <40% of the class attains 70% scores.

COs are further mapped to POs & PSOs. CO-PO linkage is measured by giving weightage as

0- no linkage between CO-PO

1- Low linkage between CO-PO

2- Moderate/average linkage between CO-PO

3- High linkage between CO-PO

This process identifies areas of strength and areas needing improvement within the program, helping
formulate enhancement strategies. By assessing POs and COs, ASMA ensures that its academic offerings
address the needs of students and other stakeholders. This continuous improvement process keeps the

programs relevant to global scenarios and prevailing educational standards.

Course teachers align CO with the objectives set by SPPU. Teachers prepare a scheme of Continuous
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Comprehensive Evauation (CCE) that links with the attainment levels designed by SPPU. Course
teachers consistently evaluate students to ascertain attainment levels effectively. The attainment of COs
and POs s further supported by value-added courses and visiting lectures from industry experts, bridging
the gap between academic learning and industrial requirements.

Through these meticulous processes, ASMA ensures that its educational programs are continuously
refined and enhanced, keeping them aligned with current academic standards and industry needs. This
rigorous assessment framework guarantees that students are well-prepared to meet the challenges of the
modern workforce and contribute effectively to their respective fields.

File Description Document

Upload Additional information View Document

Provide Link for Additional information View Document

2.6.3
Pass per centage of Studentsduring last fiveyears (excluding backlog students)

Response: 82.55

2.6.3.1 Number of final year studentswho passed the univer sity examination year wise during the
last five years

2022-23

2021-22

2020-21

2019-20

2018-19

155

143

110

54

82

2.6.3.2 Number of final year studentswho appeared for the university examination year -wise
during thelast fiveyears

2022-23

2021-22

2020-21

2019-20

2018-19

183

167

129

78

102
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File Description Document

Institutional datain the prescribed format View Document

Certified report from Controller Examination of the | View Document
affiliating university indicating pass percentage of
students of the final year (final semester) eligible

for the degree programwise / year-wise.

Annual report of controller of Examinations(COE) = View Document
highlighting the pass percentage of final year
students

Provide Links for any other relevant document to = View Document
support the claim (if any)

2.7 Student Satisfaction Survey
2.7.1

Online student satisfaction survey regarding teaching lear ning process

Response: 3.86

File Description Document

Upload database of all studentson roll asper data = View Document
template

Page 40/95 31-01-2025 12:01:48


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/115211/2.6.3_1730102887_15889.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/115211/2.6.3_1730103943_15889.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/115211/2.6.3_1730103952_15889.pdf
https://asma.in/2.6.3-Pass-Percentage-of-Students-during-last-five-years-exctuding-backlog-students
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/115211/2.7.1_1730457072_15889.xlsx

Self Study Report of PSD SHASTRI EDUCATIONAL FOUNDATION'S ASMA INSTITUTE OF MANAGEMENT

Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research

311

Grantsreceived from Government and non-governmental agenciesfor research projects/ endowments
in the ingtitution during the last five years (INR in Lakhs)

Response: 0

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during thelast five years (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

3.2 Innovation Ecosystem
321

Institution has created an ecosystem for innovations, Indian Knowledge System (1K S),including
awareness about I PR, establishment of IPR cell, Incubation centre and other initiativesfor the
creation and transfer of knowledge/technology and the outcomes of the same ar e evident

Response:

In today's globalized world, intellectual property plays a crucial role in protecting innovation.
Recognizing this, ASMA Ingtitute has established an IPR Cell aimed at raising awareness about
intellectual property rights, including patents, trademarks, and copyrights. The cell organizes regular
workshops and seminars to educate students, faculty, and staff on safeguarding their innovative ideas and
research outcomes.

Incubation Center: Nurturing Startups and Entrepreneurial Spirit

ASMA Ingtitute of Management has set up an incubation center to provide a platform for students,
faculty, and budding entrepreneurs to transform their innovative ideas into viable business ventures. The
center supports these ventures through mentorship programs, funding opportunities, and industry
connections, helping incubatees navigate the challenges of entrepreneurship.

Knowledge and Technology Transfer
ASMA’s dedication to knowledge and technology transfer is evident in the outcomes achieved by its
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faculty and students. The institution has successfully collaborated with industry partners to facilitate the
transfer of technological innovations and business solutions devel oped at the institute. These partnerships
not only benefit the ingtitution but also contribute to society by addressing key challenges through
innovative solutions.

Celebration of Indian Cultural Events. Strengthening Roots and Building L eader ship

In addition to fostering innovation and IKS, ASMA Institute celebrates and incorporates Indian cultura
events as an integral part of its ecosystem. These celebrations bring students and faculty closer to their
cultural roots and traditions, fostering a sense of belonging and community. Festivals, traditional
celebrations, and community activities instill values of unity, respect, and collaboration, which are
fundamental to personal and professional growth.

Evident Outcomes

ASMA Institute of Management’s initiatives have resulted in several notable achievements, including
the establishment of startups, research publications, and patents filed by faculty and students. Increased
participation in national and international conferences, along with recognition for innovative research,
highlights the effectiveness of the institution’s approach. The celebration of Indian cultural events
further reinforces the institution’ s role in devel oping well-rounded individual s equipped with leadership,
teamwork, and a strong connection to their heritage.

The ASMA Institute of Management has established a comprehensive ecosystem that fosters innovation,
promotes the Indian Knowledge System (IKS), and enhances awareness of intellectual property rights.

Promoting Innovation and Indian Knowledge System (IKS)

The significance of integrating contemporary innovation with the rich heritage of Indian knowledge is
well understood at ASMA. This integration deepens students' understanding of Indias intellectual
legacy while equipping them to apply these principles in modern business environments. By encouraging
both students and faculty to explore indigenous knowledge.

Intellectual Property Rights (IPR) Awareness and Establishment of Cell
The dynamic ecosystem that promotes innovation and the Indian Knowledge System, underpinned by
strong intellectual property awareness, entrepreneurial support, and a deep connection to cultural roots.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
3.2.2

Number of workshops/seminars/conferencesincluding on Research Methodology, I ntellectual
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Property Rights (I PR) and entrepreneurship conducted during the last five years

Response: 9

3.2.2.1 Total number of wor kshops/seminar s/confer encesincluding programs conducted on
Research M ethodology, I ntellectual Property Rights (1PR) and entrepreneur ship year wise during
last five years

2022-23 2021-22 2020-21 2019-20 2018-19
01 03 01 01 03
File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

3.3 Resear ch Publications and Awards
3.31

Number of research papers published per teacher in the Journals notified on UGC carelist during
thelast fiveyears

Response: 0

3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wise during the
last five years

2022-23

2021-22

2020-21

2019-20

2018-19

00

00

00

00

00
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File Description Document

Link to the uploaded papers, the first page/full View Document
paper(with author and affiliation details)on the
institutional website

Link to re-directing to journal source-cite website | View Document
in case of digital journals

Linksto the papers published injournalslistedin | View Document
UGC CARE list or

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to | View Document
support the claim (if any)

332

Number of books and chaptersin edited volumes/books published and papers published in
national/ international conference proceedings per teacher during last five years

Response: 0

3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during last five years

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

3.4 Extension Activities
34.1

Outcomes of Extension activitiesin the neighborhood community in terms of impact and
sensitizing the studentsto social issuesfor their holistic development during thelast five years.

Response:
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ASMA Institute of Management has actively engaged in various extension activities to contribute to the
neighborhood community. These initiatives have had a profound impact not only on the local community
but also on the students, fostering a sense of social responsibility and contributing to their holistic
development.

1. Social Awar eness and Empathy Development:

Through extension activities such as community health camps, environmental awareness drives, and
educational outreach programs, students have been exposed to pressing social issues like healthcare
accessibility, environmental conservation, and education inequality. Engaging with underprivileged
communities has enabled students to understand the challenges faced by different sections of society.
This direct involvement has sensitized them to issues such as poverty, gender inequality, environmental
degradation, and the importance of inclusive development. 2. Practical Exposure to Real-World
Challenges:

Students at ASMA Institute of Management have benefited from these extension activities by gaining
hands-on experience in dealing with real-world challenges. Whether organizing literacy campaigns,
participating in rural development initiatives, or conducting financia literacy workshops, students have
been able to apply theoretical knowledge in practical settings

3. Leadership and Teamwork Development:

In the process of planning and executing various extension activities, students have devel oped essential
leadership and teamwork skills. Organizing community events, mobilizing resources, and working
collaboratively with local stakeholders have empowered students to take on leadership roles. They have
learned the importance of effective communication, delegation, and time management, all of which
contribute to their overall personal and professional growth.

4. Sensitization to Environmental | ssues:

Several initiatives focused on environmental conservation, such as tree plantation drives, plastic waste
management campaigns, and water conservation workshops, have heightened students awareness of
sustainability issues. By engaging in these activities, students have not only contributed to the
preservation of the environment but have also developed a deeper understanding of the importance of
sustainable living

5. Strengthening Community Relations:

The extension activities conducted over the last five years have significantly strengthened the institute's
relationship with the neighborhood community. ASMA Institute of Management has become a trusted
partner in community development, contributing to the well-being of local residents through various
social initiatives.

6. Holistic Development of Students:
The cumulative impact of these extension activities has contributed significantly to the holistic

development of students. Beyond academic learning, students have gained a broader perspective on
societal challenges and the role they can play in addressing them. Their experiences in the community
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have nurtured values such as compassion, integrity, and a commitment to socia justice, al of which are
vital qualities for responsible and ethical management professionals.

In conclusion, the extension activities undertaken by ASMA Institute of Management have played a
pivotal role in sensitizing students to various social issues and contributing to their overall devel opment.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
34.2

Awar ds and recognitionsreceived for extension activities from gover nment / gover nment
recognised bodies

Response:
Awards and Recognition for Extension Activities at ASMA Institute of Management

ASMA Institute of Management has always been dedicated to not only fostering academic excellence but
also contributing to the betterment of society through various extension activities. Over the years, ASMA
has been recognized for its commendable efforts in organizing socially responsible initiatives that have
positively impacted the community. These activities have not only built a strong connection between the
institute and society but also demonstrated its commitment to holistic development. Several of these
initiatives have earned ASMA recognition from government-recognized bodies.

Through extension activities such as community health camps, environmental awareness drives, and
educational outreach programs, students have been exposed to pressing social issues like healthcare
accessibility, environmental conservation, and education inequality. Engaging with underprivileged
communities has enabled students to understand the challenges faced by different sections of society. The
Institute has conducted numerous extension activities like ;.Blood Donation, Traffic Awareness
Campaign, Tree Plantation, Anti Drug Awareness Campaign, Waste Collection Drive, Gender Equity
etc..

In response to the global pandemic, ASMA Ingtitute of Management took the initiative to host a
COVID-19 vaccination drive on October 1, 2021. Organized in collaboration with the Lions Club of
Pune Bhosari, the drive successfully administered vaccines to students, staff, and the local community,
helping to combat the spread of the virus. The institute' s role in organizing this large-scale event, which
required immense coordination and logistical management, was commended by the Lions Club for its
invaluable contribution to public health and safety. This recognition reflects ASMA’s commitment to
addressing pressing societal challenges during times of need.
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In aconcerted effort to promote environmental sustainability, ASMA Institute of Management partnered
with the Lions Club of Pune Bhosari to organize an E-Waste Collection Drive. Conducted over a month,
from January 13 to February 13, 2023, thisinitiative aimed to create awareness about the harmful effects
of improper e-waste disposal and encourage responsible recycling. The drive collected significant
amounts of electronic waste from the local community and campus, ensuring that it was disposed of or
recycled in an eco-friendly manner.

ASMA Institute of Management also played an integral role in the Mega Cleanliness Drive organized on
February 13, 2022. This event, which took place across 13 Ghats in Pune, was part of a broader
campaign to promote cleanliness and environmental stewardship in public spaces. ASMA’s
management, staff, and students volunteered to clean the ghats, demonstrating the institute’s strong
commitment to civic duty.

These are just a few examples of the numerous extension activities that ASMA Institute of Management
has been involved in, reflecting its ethos of giving back to the community. Through these initiatives,
ASMA has not only earned recognition but also inspired its students to become socially responsible
individuals who contribute meaningfully to society. The awards and appreciation from esteemed bodies
like the Lions Club of Pune Bhosari reinforce ASMA’s ongoing commitment to making a positive
impact beyond the classroom.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
343

Number of extension and outreach programs conducted by the institution through organized forums
including NSS/NCC with involvement of community during the last five years.

Response: 24

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,
community, and Non- Gover nment Organizations through NSS/ NCC etc., year wiseduring the
last fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

05 04 07 02 06
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File Description Document
Institutional datain the prescribed format View Document
Detailed report for each extension and outreach View Document

program to be made available, with specific
mention of number of students participated and the
details of the collaborating agency

Provide Links for any other relevant document to = View Document
support the claim (if any)

3.5 Collaboration
35.1

Number of functional MoUs/linkages with institutions/ industriesin India and abroad for internship,
on-the-job training, project work, student / faculty exchange and collaborative research during the last

five years.

Response: 19

File Description Document
Summary of the functional View Document

MoUg/linkage/collaboration indicating start date,
end date, nature of collaboration etc.

List of year wise activities and exchange should be | View Document
provided

List and Copies of documents indicating the View Document
functional MoUg/linkage/collaborations activity-
wise and year-wise

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate infrastructure and other facilitiesfor,

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
e |CT —enabled facilities such assmart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor), Gymnasium,
auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)

Response:

e ASMA Ingtitute Of Management Studies has adequate infrastructural facilities as per the norms
of precise apex bodies AICTE, DTE

e Regular upgradations as per requirements & for effective teaching and learning. the institute
ensures all the facilities those are necessary

e Thebasic infrastructure required for teaching and learning isin line with the norms recommended
by AICTE AND SAVITRIBAI PHULE PUNE UNIVERSITY. Infrastructure like laboratories,
classrooms, library, tutorial room, seminar hall, internet etc. Is reviewed by various committees
approved by AICTE, DTE AND SAVITRIBAI PHULE PUNE UNIVERSITY.

e Theinstitute facilitate effective teaching and lear ning by providing facilities like

e L CD projectorsin classrooms and laboratories

e Public address system in classrooms and seminar hall.

e WI-FI facility for students and faculty.

e Additional computers with software.

¢ CLASS ROOMS - Good acoustic conditioned, ergonomically designed classrooms with glass
boards and LCD projection & Internet facility

e TUTORIAL ROOMS - Well equipped with benches

e LABORATORIES - Well equipped with multiple sets of apparatus.

e SEMINAR HALL - Seating capacity 150 students

e COMPUTER CENTRE - Equipped with latest Configuration Desktops and software

¢ LIBRARY & READING ROOM- Equipped with necessary facilities

THE SUMMARISED INFORMATION ISAS FOLLOW

SR.NO PARTICULARS
A TEACHING LEARNING
FACILITIES
[ CLASSROOMS

I TUTORIAL ROOMS
i LIBRARY & READING ROOM
A% SEMINAR HALL
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B

ICT FACILITIES

BROADBAND, WI-FI FACILITY

SERVER ROOM

COMPUTER LAB & COMPUTER
CENTRE

iv

SMART CLASSROOMS

\Y

SPORTSAND CULTURAL FACILITIES

Vi

INDOOR & OUTDOOR SPORT
FACILITIES

vii

WELLNESS CENTRE (YOGA CENTER)

viii

FACULTY CUBICLES
ADMINISTRATIVE OFFICES

iX

DIRECTOR'S OFFICE

X

HOD CABINE

Xi

BOARD ROOM

Xii

FACULTY CUBICAL

OTHER FACILITIES

Xii
Xiv

AMENITIES

XV

POWER GENERATORS

XVi

PARKING FACILITY

XVii

PORTABLE DRINKING WATER

CANTEEN

Xviii
XixX

FIRE EXTINGUISHER

XX

GIRL’S COMMON ROOM

XXi

BOY'S COMMON ROOMS

XXii

CAMPUSUNDER CCTV
SURVEILLANCE

Infrastructure & Facilitiesfor Teaching L earning:

Classrooms and Tutorial Rooms:

The institute has 06 spacious Classrooms and 02 Tutorial rooms equipped with 1CT-enabled
facilities for effective teaching and learning including a Whiteboard, Internet facility, and LCD
Projector.

Library & Reading Room

The Ingtitute has a well-equipped Library with textbooks & reference books, National and
International E-Journals, and Newspapers with a well-furnished reading room with adequate
seating capacity for all studentsand faculty. Thelibrary has automation through e-Granthalaya &
subscriptionsto e-resources such asDELNET.

Computer Lab & Computer Centre:

The institute has a total of 140 computers for all students with ICT facilities with 500mbps LAN
internet & Wi Fi connectivity.
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Seminar Hall

The Institute has two seminar halls with large-size screens, an audio system, an LCD projector,
internet and Wi-Fi facility to conduct Seminars, Wor kshops, Conferences and Cultural programs.

|CT-Enabled
Broadband
Wi Fi Facility

The Institute ensur es seamless inter net connectivity with a 200 MBPS leased line LAN connection,
complemented by Wi-Fi coverage through sufficient access points.

Smart Classrooms:

The Institute has 03 well-equipped projected Classrooms.

Facilitiesfor Cultural and Sports

ActivitiesWellness Centre:

Theinstitute has a Y oga room with mats wher e students and faculty members do meditation and
practice yoga.

Sports Facilities:

The Institute has a playground for outdoor games like Football, Volleyball, Cricket, Basketball
There'salso an indoor hall for Table Tennis, Carom, Badminton, and Chess.
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Power Generator:

The ingtitute has also installed a 125 KVA capacity generator for uninterrupted electricity &
connectivity

File Description Document

Upload Additional information View Document

Provide Link for Additional information View Document

4.1.2

Percentage of expenditure for infrastructure development and augmentation excluding salary during
thelast five years

Response: 5.76

4.1.2.1 Expenditurefor infrastructure development and augmentation, excluding salary year wise
during last fiveyears (INR in lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
00.72 12.45 0.004 01.75 09.98
File Description Document

Institutional datain the prescribed format View Document

Audited income and expenditure statement of the | View Document
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for infrastructure

augmentation should be clearly highlighted)

Provide Links for any other relevant document to = View Document
support the claim (if any)

4.2 Library asa L earning Resource
421

Library is automated with digital facilities using I ntegrated Library Management System (ILMS),
adequate subscriptions to e-resources and journalsare made. Thelibrary isoptimally used by the
faculty and students
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Response:

ASMA Library was established along with the Institute to satisfy the academic needs of Faculty
and students. library cards have been done for book circulation and other purposes. Additionally,
thelibrary ismonitored by CCTV Surveillance.

Library Committee

A committee has been established and made responsible for ensuring the smooth functioning and
upgradation of the library. They organize activities for its improvement and celebrate National
Librarian's Day annually

Library software

Institute started working on library softwarefor eg E -GRANTHALAYA

E- resources

Students and faculty members can obtain member ship credentials to access online databases and
eresourcessuch asDELNET & NDLI

Refer ence Books Section:
This section includes a collection of General books, Reference books, Auto Biographies, Case
studies, Communication books and handbooks. (Quantity- 7867)
Facilitiesand Serviceof Library
e News Paper

e Library Orientation

Circulation
Circulation services allow membersto borrow and return books.
Open Source Resources— NDLI (National Digital Library of India), eePGPathashala

Students and faculty members make optimal use of the library, visiting it daily for reading,
referencing, and borrowing books

Adequate Subscriptions of e-Resourcesand e- Journals

Sr. No. Particulars Database Total Quantity
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1. E- Journals DELNET 400
2. Databases DELNET 400
Print books
Sr. No. Particulars Title Volume
1 Books (Print)( 20 7867
Reference & General
reading)

Print Journals-

Library have good collection of back issues of some Print Journals

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

4.3 1T Infrastructure
4.3.1

Institution frequently updatesits|T facilities and provides sufficient bandwidth for internet
connection

Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet bandwidth
within a maximum of 500 words

Response:

ASMA Institute of management has state-of-the-art I T infrastructurewhich isbeing
continuously upgraded accor ding to the advancement in technology and demands of
the teaching-learning process. To strengthen the I T infrastructure, the institute has
been providing high-end computers, high-speed internet bandwidth, IP CCTV,
licensed & open source software, Wi Fi facility, backup facility, Network Plan,
I nter net Switches.

IT FACILITY DETAILS

Sr. No. Particulars Details Quantity (No.)
1. Computers Core i5 Processor with140
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required accessories

2. Smart Board Dual  Processor, TouchOl1
Panel, Stylus Pen, Audio-
visua System, Internet&
supportive software

3. Projector Epson multifunctional 06
LCD projectors

A. Printer All in One Color &04
Monochrome Printers
(LaserJet & Ink Tank)

o. Scanner HP 01

5. Headphones USB Head Phones 06

6. Webcam USB Camera 04

7. IPCCTV Cameras |P 1080p 15

8. CCTV Digital HD cameras 15

0. UPS APC Online 01
UPS
100KVA

10. Switch D-Link 24 Port 05
Switch

Inter net Bandwidth and Wi-Fi Facility

The Institute provides internet access in classrooms, computer labs, faculty offices, and
administrative spaces, accessible to all stakeholders. The broadband speed reaches up to 80M bps,
supported by ample Wi-Fi access pointswith password protection for secure connectivity.

Inter net Upgradation Timeline:

Institutes always review the current needs and accor dingly, internet bandwidth is upgraded from
timetotime.

In 2021, theinternet speed was up to 50 M bps, then upgraded to a 80 Mbpsleased linefrom Hi 5in

2022, and further enhanced to 80 Mbpsin 2024.
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Y ear Broadband Speed (MBPS)
2021-22 100
2022-23 100
2024-25 500

Networking Peripherals:

ASMA hasatotal of 5 managed & unmanaged switches networ king switches provided by DLINK
supporting a speed of 1 GBPSwith a 01-CCTV DVR rack.

Softwar e:
Theinstitute has various softwar e needed for academic purposes which include:
Application Software like Tally ERP 9, and Net protector Antivirustotal security

System softwar e like Windows 7/10

Open-sour ce software like Python, R-Programming, Java, Microsoft Office, etc. is used in
Computer Labs.

Licensed softwar e like Zoom platforms are used for conducting online lectures.
IPCCTV:

Equipped with 16 CCTV Cameras with 1080p HD display. The institute has an efficient CCTV
surveillance system which consists of 16digital HD camerasinstalled thr oughout the campus.

Smart Board

ASMA Institute of Management Classrooms ar e equipped with 01 Smart Boards
Attendance System:

Thumb base One Device Bio max of staff attendanceislocated near the security.

The Ingtitute regularly updates its labs, Internet resources, and services to meet the demands of
academic and research activities.

4.3.2

Student — Computer ratio (Data for the latest completed academic year) Response: 2.6
4.3.2.1 Number of computers available for students usage during the latest completed academic
year:
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\ Response: 140

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
4.3.2

Student — Computer ratio (Data for the latest completed academic year)

Response: 3.68

4.3.2.1 Number of computersavailable for students usage during the latest completed academic
year:

Response: 100

File Description Document

Purchased Bills/Copies highlighting the number of | View Document
computers purchased

Extracts stock register/ highlighting the computers | View Document
Issued to respective departments for student’s

usage.

Provide Links for any other relevant document to = View Document
support the claim (if any)

4.4 Maintenance of Campus Infrastructure
4.4.1

Percentage expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component, during the last five years (INR in Lakhs)

Response: 15.13

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilitiesand academic
support facilities) excluding salary component year wise during thelast fiveyears (INR in lakhs)
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2022-23 2021-22 2020-21 2019-20 2018-19
9.24 25.68 11.08 09.02 10.43
File Description Document

Institutional datain the prescribed format

View Document

Audited income and expenditure statement of the
institution to be signed by CA for and counter
signed by the competent authority (relevant

expenditure claimed for maintenance of

infrastructure should be clearly highlighted)

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support

5.1.1

Response: 42.61

Percentage of students benefited by scholarships and freeships provided by the institution, government
and non-government bodies, industries, individuals, philanthropists during the last five years

5.1.1.1 Number of students benefited by scholar ships and freeships provided by theinstitution,
Government and non-government bodies, industries, individuals, philanthropists during the last

fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
165 156 156 9 26

File Description Document

Y ear-wise list of beneficiary studentsin each
scheme duly signed by the competent authority.

View Document

regional language).

Upload Sanction letter of scholarship and free ships
(along with English trandated versioniif itisin

View Document

Upload policy document of the HEI for award of
scholarship and freeships.

View Document

Institutional datain the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

512

1. Soft skills

Response: B. 3 of the above

2.Language and communication skills
3.Life skills (Yoga, physical fitness, health and hygiene)
4.1CT/computing skills

Following capacity development and skills enhancement activities are organised for improving
students' capability
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File Description Document

Report with photographs on Programmes /activities | View Document
conducted to enhance soft skills, Language and
communication skills, and Life skills (Y oga,
physical fitness, health and hygiene, self-
employment and entrepreneurial skills)

Report with photographs on ICT/computing skills | View Document
enhancement programs

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

5.13

Per centage of students benefitted by guidance for competitive examinations and career counseling

offered by the Institution during the last five years

Response: 76.16

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer

counselling offered by the institution year wiseduring last five years

2022-23 2021-22 2020-21 2019-20 2018-19
235 286 230 176 140
File Description Document
Upload supporting document View Document
Institutional data in the prescribed format View Document
514

Theinstitution adopts the following for redressal of student grievances including sexual harassment

and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policies with zero tolerance

3.Mechanismsfor submission of online/offline students' grievances
4. Timely redressal of the grievances through appropriate committees

Response: B. 3 of the above
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File Description

Document

Proof w.r.t Organisation wide awareness and
undertakings on policies with zero tolerance

View Document

Proof related to Mechanisms for submission of
online/offline students' grievances

View Document

Proof for Implementation of guidelines of
statutory/regulatory bodies

View Document

Details of statutory/regulatory Committees (to be
notified in institutional website also)

View Document

Annual report of the committee motioning the
activities and number of grievances redressed to
prove timely redressal of the grievances

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

5.2 Student Progression

521

Per centage of placement of outgoing students and students progressing to higher education during

thelast fiveyears

Response: 85.85

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise

during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

120 127 122 60 38
5.2.1.2 Number of outgoing studentsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19

155 143 110 54 82
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File Description

Document

Number and List of students placed along with
placement details such as name of the company,
compensation, etc and links to Placement order(the
above list should be available on institutional
website)

View Document

List of students progressing for Higher Education,
with details of program and institution that they
are/have enrolled along with links to proof of
continuation in higher education.(the above list
should be available on institutional website)

View Document

Institutional datain the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

522

Percentage of students qualifying in state/national
five years

Response: 1.3

/ international level examinations during the last

5.2.2.1 Number of students qualifying in state/ national/ inter national level examinations year wise
during last fiveyears (eg: 11 T/JJAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
I[ELTS/Civil Servicesd/State gover nment examinations etc.)

2022-23 2021-22 2020-21 2019-20 2018-19
1 0 0 0 0
File Description Document

List of students qualified year wise under each
category and links to Qualifying Certificates of the
students taking the examination

View Document

Institutional datain the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

5.3 Student Participation and Activities
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531

Number of awards/medalsfor outstanding performancein sports cultural activitiesat University /
state/ national / international level (award for ateam event should be counted as one) during the

last five years

Response: 0

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during the

last five years
2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0

File Description Document

Upload supporting document

View Document

list and links to e-copies of award letters and

certificates

View Document

Institutional data in the prescribed format

View Document

5.3.2

Average number of sportsand cultural programsin which students of the I nstitution participated
during last five years (organised by the institution/other institutions)

Response: 5.4

5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated
year wiseduring last fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
07 09 00 06
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document
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5.4 Alumni Engagement
5.4.1

Thereisaregistered Alumni Association that contributes significantly to the development of the
institution through financial and/or other support services

Response:

The Alumni Association at ASMA Institute of Management playsa crucial rolein theinstitution's
growth by maintaining strong connections between the alumni and the current student body. The
association actively engages alumni to contribute their knowledge, experience, and expertise,
fostering a collaborative environment that benefits both graduates and students. Through
mentorship programs, industry insights, and sharing success stories, the Alumni Association
significantly contributes to the development of theinstitution.

Functioning of the Alumni Committee:

The Alumni Committee is responsible for creating opportunities for alumni to stay connected with the
ingtitute. It consists of dedicated faculty members, administrative staff, and volunteers from the alumni
community, all working toward building meaningful relationships between alumni and the institution.
Some of the key functions of the Alumni Committee include:

Organizing Alumni Events: The committee regularly organizes alumni reunions, networking events,
and guest lectures, where alumni can share their career experiences, industry knowledge, and advice with
current students. These events not only help alumni reconnect with the institute but also provide students
with valuable insights into the real-world professional landscape.

Sharing Success Stories. The Alumni Committee actively shares the success stories of graduates
through various communication channels such as newsletters, social media, and the institute's website.
Highlighting the accomplishments of alumni serves as a source of motivation for current students,
demonstrating the diverse career paths and success they can achieve after completing their studies at
ASMA. These stories also reflect positively on the institution, enhancing its reputation among
prospective students and industry professionals.

Workshopsand Seminars. The Alumni Committee organizes workshops and seminars featuring alumni
who are experts in ther fields. These events cover topics such as modern tools and techniques,
communication skills, and industry trends. This ongoing engagement helps current students stay updated
with the latest developments in the business world and prepares them to excel in their careers.

Involvement in Student Development: Alumni contribute to the holistic development of students by
participating in life skills workshops, language enhancement sessions, and physical fitness activities.
Events like yoga day celebrations, health and hygiene awareness programs, and sports competitions are
often supported by alumni, fostering a sense of community and well-being among students.

Alumni Chapters: To maintain connections with alumni spread across different regions, the institute has
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established alumni chapters in various cities. These chapters provide alumni with local networking
opportunities and enable them to stay engaged with the institution no matter where they are located.

Advantages of Alumni Engagement:

Professional Networking: Alumni engagement offers current students access to a vast network of
professionals who have a deep understanding of the industry. Alumni can provide job referras,
internship opportunities, and advice on navigating the professional world, giving students a significant
advantage as they enter the workforce.

Career Guidance and Mentorship: Alumni provide mentorship and career guidance that can make a
significant impact on students professional development. Having access to experienced professionals
who were once in their shoes helps students make informed decisions about their career paths and equips
them with the skills needed for success.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

Theinstitutional governance and leadership are in accordance with the vison and mission of the
Institution and it isvisible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short
term and long term I nstitutional Perspective Plan.

Response:

ASMA Institute of Management operates with a governance and leadership framework aligned with its
mission of transforming students into professionals in business, IT, and management sciences. The
institution is committed to academic excellence, innovation, and holistic development, reflected in its
strategic planning and implementation of the National Education Policy (NEP).

Governance and L eader ship Structure

At the core of ASMA'’s governance is the Governing Body, which is responsible for financial planning,
staffing, infrastructure development, and ensuring compliance with AICTE and state regulations. This
body’ s decisions drive the institution’ s growth and educational goals.

Supporting the Governing Body is the College Development Committee (CDC), which focuses on
academic and infrastructural improvements, research promotion, and Information and Communication
Technology (ICT) integration. The CDC collects feedback from students and faculty to address their
needs and further institutional development. The Internal Quality Assurance Cell (IQAC) playsakey role
by ensuring high academic standards and continuously enhancing institutional processes. 1IQAC
facilitates decentralization by encouraging departments to set and achieve their goals, promoting shared
governance through feedback and collaboration.

Additionally, various committees like the Anti-Ragging Committee, Interna Complaint Committee
(ICC), Grievance Redressal Committee, and the Library Committee foster transparency and
inclusiveness. These bodies promote participatory governance by involving students, faculty, and staff in
decision-making. The Library Committee, for instance, ensures that library resources are continuously
improved to meet academic demands, while other student-involved committees help in the decentralized
functioning of different institutional activities.

Decentralization and Participation

ASMA’s governance emphasi zes decentralization, granting departments the autonomy to make decisions
in line with the institution’s vision. Faculty and staff have ownership over their academic and
administrative responsibilities, fostering accountability and efficiency. This decentralized model ensures
that decisions at all levels are participatory, inclusive, and geared toward institutional growth. Student
involvement in various committees further strengthens this governance approach, ensuring that their
voices are heard and acted upon.

NEP Implementation and Growth Strategy
ASMA is proactive in adopting the National Education Policy (NEP), which aims to make education
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more holistic, flexible, and multidisciplinary. The ingtitution places a strong emphasis on skill
development, employability, and research, in alignment with NEP's goals. ASMA'’s focus on research-
driven learning, innovation, and entrepreneurship prepares students to meet the evolving demands of the
industry. This NEP-aligned strategy enhances the quality of education and equips students with the skills
needed for future employment.

Short- and Long-Term Vision

ASMA'’singtitutional perspective plan addresses both immediate needs and long-term goals. In the short
term, the institution aims to increase research funding, promote entrepreneurship, and deepen industry
partnerships. Its long-term vision includes becoming a leader in research and employability while
expanding academic offerings to meet industry needs.

Conclusion

ASMA Institute of Management’s governance and leadership model is integral to its mission of
academic excellence and professional development. Through decentralized governance, student
participation, and alignment with national policies like the NEP, the institution ensures continuous
innovation and growth. ASMA is well-positioned to develop skilled graduates prepared for the dynamic
corporate world.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.2 Strategy Development and Deployment
6.2.1

Theinstitutional perspective plan is effectively deployed and functioning of the institutional bodiesis
effective and efficient as visible from policies, administrative setup, appointment, service rules, and
procedures, etc

Response:

Through its institutional perspective plan, the ASMA Institute of Management exemplifies effective
governance and operational efficiency. This framework aligns policies, administrative structures,
appointment procedures, and service rules with its mission to provide high-quality education and foster
student-centric growth.

Governance and Administrative Setup

ASMA adopts a decentralized governance approach, encouraging participation from faculty, staff,
students, alumni, and industry professionals. This inclusivity enhances decision-making and policy
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formulation. Clear policies and procedures guide the institution's operations, ensuring transparency and
accountability.

The Code of Conduct sets a strong ethical foundation, maintaining integrity across professional dealings.
Policies regarding gifts, private coaching, and resource use promote professionalism, while clear
definitions of misconduct help preserve a disciplined and conducive learning environment.

Service Conditions and Staff Management

ASMA’s service conditions support teaching and non-teaching staff alike, fostering a productive work
culture. Attendance, punctuality policies, and a structured leave system ensure accountability. The
institution adheres to the Maharashtra Public University Act, ensuring fair recruitment, promotion, and
termination processes.

ASMA's faculty comprises both full-time and part-time members, following AICTE norms. The teacher-
student ratio of 1:20 ensures personalized attention, enhancing student learning experiences.

Recruitment and Talent Development

ASMA’s recruitment process is rigorous, involving structured interviews and internal sourcing to attract
qualified individuals for both teaching and non-teaching roles. The institution emphasizes professional
development, ensuring staff are continuously trained and aligned with institutional goals.

Strategic Objectives and Resour ce Utilization

ASMA'’s strategic plan focuses on mobilizing resources for student-centric growth and institutional
development. Key initiatives include experiential learning, internships, and industry collaborations for
placements. This approach aligns with the National Education Policy (NEP) 2020, which advocates
practical learning, ensuring students are equipped to tackle real-world challenges

Stakeholder Engagement and Industry Partnerships

ASMA’s operational effectiveness is enhanced by its strong focus on stakeholder engagement. Regular
interactions with alumni and industry partners keep the curriculum relevant and improve students
employability through internships and practical training. The establishment of an Entrepreneurship Cell
further demonstrates ASMA’s commitment to fostering innovation and leadership among students,
preparing them to excel in the modern job market.

Conclusion: Commitment to Excellence

ASMA Institute of Management’s strategic plan reflects its dedication to academic excellence,
transparency, and stakeholder engagement. By setting SMART goals and focusing on measurable
outcomes, ASMA is well-positioned to thrive in the dynamic landscape of higher education.
Collaboration among faculty, staff, and students will help ASMA achieve its vision, creating a vibrant
learning environment that empowers graduates to meet future challenges. ASMA’s commitment ensures
that it remains a premier institution in Pune, dedicated to holistic student development.
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File Description Document
Upload Additional information View Document
Institutional perspective Plan and deployment View Document
documents on the website

Provide Link for Additional information View Document
6.2.2

I nstitution implements e-governance in its operations

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

Response: C. 2 of the above

File Description Document

Screen shots of user interfaces of each module View Document
reflecting the name of the HEI

Institutional expenditure statements for the budget = View Document
heads of e-governance implementation ERP
Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

6.3 Faculty Empower ment Strategies
6.3.1

Theinstitution has performance appraisal system, effective welfare measuresfor teaching and non-
teaching staff and avenuesfor career development/progression

Response:

ASMA follows a structured performance appraisal system, offers comprehensive welfare measures, and
provides career development opportunities for both teaching and non-teaching staff.

Performance Appraisal System
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ASMA evauates its faculty and staff annually through a robust performance appraisal system. This
system assesses teaching and non-teaching staff against predefined goals, focusing on recognizing merit
and rewarding contributions. Appraisal outcomes influence decisions regarding salary increments,
promotions, and other growth opportunities. Non-teaching staff are evaluated through an annual
confidential report, ensuring fairness and transparency in career progression.

Welfare Measuresfor Teaching Staff

ASMA Institute provides arange of welfare measures aimed at ensuring the well-being and professional
satisfaction of its teaching staff. Faculty members have access to well-maintained individual
workstations and advanced ICT infrastructure, which support their daily academic tasks. Timely
remuneration is ensured, with salaries and benefits paid on schedule, contributing to financial stability
and motivation. Additionally, a variety of leaves—such as casual, medical, maternity, and vacation
leave—are provided, fostering a healthy work-life balance.

ASMA'’s decentralized administrative structure encourages collaboration and knowledge-sharing,
allowing faculty to actively participate in decision-making committees. This involvement promotes a
sense of ownership and empowerment in policy development and implementation.

Further, the institute supports the families of teaching staff by offering fee concessions for their children,
providing educational assistance. Teaching staff also enjoy access to an affordable and nutritious in-
house cafeteria, ensuring quality meals during work hours.

Welfare Measuresfor Non-Teaching Staff

ASMA Ingtitute extends similar welfare measures to its non-teaching staff, ensuring equality and well-
being in the workplace. Uniforms are provided to non-teaching staff, promoting unity and
professionalism. The institute ensures access to emergency medical care, including first aid kits, on
campus to maintain staff health and safety.

Timely remuneration is provided to non-teaching staff as well, with rewards for outstanding performance
to boost motivation. Benefits such as mobile handsets with SIM cards are given to selected non-teaching
employees, enhancing communication and convenience. Like teaching staff, non-teaching staff also
benefit from fee concessions for their children, ensuring educational support. They have access to the
institute’ s in-house cafeteria, which provides affordable and nutritious meals.

Facilitiesand Career Development

ASMA Institute is committed to the career development and well-being of both teaching and non-
teaching staff. The institute ensures timely payment of salaries and other benefits, fostering financial
security and motivation among employees. Career growth opportunities are provided based on individual
performance, allowing staff to progress within their roles and contribute more effectively to the
institution.

Both teaching and non-teaching staff benefit from access to a range of facilities that promote their well-
being and productivity. These include well-maintained infrastructure, ICT support, and access to the on-
campus cafeteria, creating a comfortable and conducive work environment.
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Conclusion

ASMA prioritizes the welfare of its employees by offering structured performance appraisals, career
advancement opportunities, and a variety of welfare measures. By ensuring timely remuneration,
providing access to necessary facilities, and fostering career development, ASMA promotes the holistic
growth of its teaching and non-teaching staff, ensuring a motivated and productive workforce.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
6.3.2

Per centage of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodies during thelast five years

Response: O

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during thelast five years

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

6.3.3
Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative

training programs during the last five years

Response: 26.67

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
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Programmes (FDP), Management Development Programmes (MDPs) professional development
/administrative training programsduring thelast five years

2022-23 2021-22 2020-21 2019-20 2018-19
11 04 00 14 07
6.3.3.2 Number of non-teaching staff year wiseduringthelast fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
10 10 10 10 10
File Description Document

Institutional data in the prescribed format View Document

Copy of the certificates of the program attended by = View Document
teachers.

Annual reports highlighting the programmes View Document

undertaken by the teachers

Provide Links for any other relevant document to = View Document
support the claim (if any)

6.4 Financial M anagement and Resour ce M obilization

6.4.1

Institution has strategies for mobilization and optimal utilization of resour ces and funds from
various sour ces (gover nment/ nongover nment or ganizations) and it conducts financial audits
regularly (internal and external)

Response:

At ASMA Institute of Management, the strategic mobilization and optimal utilization of resources and
funds are key priorities to ensure institutional growth, quality education, and student-centric activities.
Theinstitution seeks financial support from diverse sources such as government grants, scholarships, and
industry collaborations, focusing on enhancing infrastructure, academic programs, and the overall student
experience.

M obilization of Resour ces and Funds:

ASMA employs a systematic approach to secure funds from various government organizations and
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agencies. Grants from bodies like the University Grants Commission (UGC), the All India Council for
Technical Education (AICTE), and other nationa initiatives are pursued to support infrastructure
upgrades, faculty development, research, and student welfare.

Moreover, ASMA fosters strong industry partnerships, which not only bring in additional financia
resources but also provide students with practical exposure through internships and on-the-job training.
These collaborations enhance the employability of students and ensure that academic curricula remain
aligned with industry standards.

Optimal Utilization of Resour ces:
Once funds are mobilized, ASMA ensures their optimal use in areas that directly support institutional
growth and student development. Key areas of resource allocation include:

l.Infrastructure Development: Investments are directed toward upgrading classrooms,
laboratories, and libraries with the latest technologies, creating a conducive learning environment.

2.Student-Centric Activities. Resources are allocated to extracurriculars, sports, and cultural
programs. Funds also support workshops, seminars, and guest lectures aimed at enhancing
students' technical and soft skills.

3.Industry Linkages. Strong partnerships with industries provide students with real-world
exposure and placement opportunities. Industry experts frequently engage with students through
training and workshops, helping bridge the gap between academic knowledge and practical
application.

4.Soft Skills Development: Recognizing the importance of soft skills in the job market, ASMA
allocates resources to specialized training in communication, leadership, teamwork, and time
management, ensuring students are well-prepared for corporate challenges.

Regular Financial Audits:

To maintain transparency and accountability, ASMA conducts both internal and external financial audits.
Internal audits are carried out by a dedicated team to monitor the effective use of funds in line with
ingtitutional goals. Certified auditors perform external audits, offering an impartial review of the
institution’s financial health. These audits ensure compliance with legal standards while demonstrating
ASMA’s commitment to financial transparency and resource management.

Conclusion:

ASMA Institute of Management is dedicated to the optimal use of its resources to drive institutional
growth, improve academic quality, and promote student-centric activities. Through its proactive
approach to mobilizing funds and conducting regular audits, the institution ensures responsible financial
management, benefiting both students and the overall development of the institution.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
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6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviewsteaching lear ning process, structures &
methodologies of operations and lear ning outcomes at periodic intervalsand recordsthe
incremental improvement in various activities

Response:

The Internal Quality Assurance Cell (IQAC) at ASMA Institute of Management plays a vita role in
maintaining and enhancing the quality of education and institutional processes. By frequently holding
meetings, the IQAC systematically reviews the teaching-learning methodol ogies, operational structures,
and student outcomes. These periodic evaluations ensure continuous improvement in academic and
administrative functions, contributing to the overall quality enhancement of the institution.

IQAC mestings are instrumenta in driving the institution’s academic agenda. These meetings involve
discussions on the effectiveness of the teaching-learning process, structures, and methodol ogies. Faculty
members, administrators, and other stakeholders collaborate to ensure that the institution’s educational
strategies are aligned with the evolving needs of students and the industry. The IQAC ensures that
improvements are recorded and implemented, enhancing both the student and faculty experience over
time.

One of the key activities of the IQAC is organizing industrial visits, which provide students with
practical exposure to various industries. These visits, discussed and planned in IQAC meetings, bridge
the gap between theoretical knowledge and real-world application. For example, students have visited the
National Stock Exchange (NSE) and Apple Store in Mumbai, where they gained insights into financia
markets, stock operations, and innovative customer engagement strategies. Similarly, visits to
manufacturing facilities like Cotton King in Baramati and Nandan Dairy exposed students to the
intricacies of garment production and dairy processing, respectively. These visits not only offer hands-on
learning but also help students understand industry operations from a practical standpoint.

In addition to industrial visits, the IQAC focuses on fostering social responsibility among students. These
initiatives help incul cate values of empathy and community involvement, ensuring that students develop
astrong sense of socia responsibility alongside their academic pursuits.

The IQAC aso places a strong emphasis on faculty development. By frequently organizing Faculty
Development Programs (FDPs), the institution ensures that its teaching staff remains up to date with the
latest academic and industry trends. A notable FDP organized on Intellectual Property Rights helped
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faculty members understand industry-specific needs, enabling them to incorporate relevant concepts into
their teaching. These programs, discussed and planned during IQAC meetings, help enhance the overall
quality of teaching at the institution.

Entrepreneurship development is another key area addressed in IQAC meetings. The Entrepreneurship
Fair, for instance, is an initiative born out of frequent IQAC discussions. Thisfair provides a platform for
students to showcase their entrepreneurial ideas, encouraging innovation and creativity. By promoting
such activities, the IQAC helps students develop essential entrepreneurial skills that will benefit them in
their future careers.

In conclusion, the frequent IQAC meetings at ASMA Institute of Management play a crucial role in
ensuring continuous improvement across various aspects of the institution. From academic planning to
practical exposure through industrial visits and social responsibility activities, the IQAC’s efforts help
foster a comprehensive learning environment. By regularly reviewing and updating institutional
strategies, the IQAC ensures that the institution remains dynamic, forward-thinking, and responsive to
the needs of students and industry alike.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
6.5.2

Quality assurance initiatives of the institution include:

1.Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2.Academic and Administrative Audit (AAA) and follow-up action taken

3.Collaborative quality initiatives with other institution(s)

4.Participation in NIRF and other recognized rankings

5.Any other quality audit/accr editation recognized by state, national or international agencies
such asNAAC, NBA etc.

Response: C. Any 2 of the above
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File Description Document

Quality audit reports/certificate as applicableand  View Document
valid for the assessment period.

NIRF report, AAA report and detailson follow up | View Document
actions

Provide Links for any other relevant document to = View Document
support the claim (if any)
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity during
thelast five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for
women on campus etc., within 500 words

Response:

e Gender Equity and Sensitization in Curricular and Co-Curricular Activities

e At ASMA, the commitment to gender equity is reflected in both curricular and co-curricular
activities, fostering an inclusive environment for all students, particularly women. The institution
actively promotes gender sensitization through various programs and initiatives aimed at
enhancing the participation and representation of women.

e Facilitiesfor Women on Campus

e The college provides dedicated facilities to ensure the safety and comfort of female students and

staff:

o Sanitation Facilities: Separate toilets for male and femal e students and staff.

o CCTV Monitoring: Security cameras are installed at various locations on campus to
enhance safety and security.

o Grievance Redressal Cell: An accessible, active, unbiased, and confidential cell that
addresses concerns related to gender discrimination and harassment.

e Gender Audit

e The Gender Audit is a vital component in assessing and promoting gender balance within the
ingtitution. It evaluates compliance with government policies aimed at empowering women,
focusing on both internal and external dimensions:

o 1 Internal Audit: Examines the organizational structure and practices to ensure that they
promote gender equality and contribute to an inclusive environment.
°* 2 External Audit: Evaluates how effectively gender considerations are integrated into the

college's policies, programs, and services.

e Key Initiatives and Events

e Theinstitute organizes various events to promote gender equity and awareness:

o Embrace Equity: Programs designed to foster discussions and initiatives around gender
equality.

o International Women’s Day: Celebrations that highlight the achievements of women and
promote awareness of gender issues.

o Menstrual Hygiene Awareness Programs: Initiatives aimed at educating students about
menstrual health, ensuring that women's health issues are addressed.

e Gender Balance and Participation

e The gender balance within ASMA reflects afair ratio of male and female representation among
students and staff. The institution's proactive approach ensures that:

o Female staff and student ratios are commendable, contributing to a supportive academic
environment.
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o Women are encouraged to participate in various activities, including cultural events and

sports, leading to significant achievementsin competitions and festivals.

Committees for Support and Security

To further reinforce a safe and equitable environment, ASMA has established severa committees:

o Anti-Ragging Committee: A dedicated body to prevent and address incidents of ragging,
ensuring a safe space for al students.

o Internal Complaints Committee: Focuses on resolving grievances related to gender

discrimination and harassment.

. Gender Audit Committee: Responsible for assessing the institution's adherence to gender

equity policies and initiatives.

Overdl, ASMA is committed to ensuring a safe and equitable environment for al genders,

actively promoting gender sensitization and providing the necessary facilities and support

systems to empower women on campus.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
7.1.2

The Institution has facilities and initiatives for

1.Alter nate sour ces of energy and ener gy conser vation measures
2.Management of the various types of degradable and nondegradable waste
3.Water conservation

4.Green campus initiatives

5.Disabled-friendly, barrier free environment

Response: C. 2 of the above
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File Description

Document

Policy document on the green campus/plastic free
campus.

View Document

Geo-tagged photographs/videos of the facilities.

View Document

Circulars and report of activities for the
implementation of the initiatives document

View Document

Bills for the purchase of equipment’sfor the
facilities created under this metric

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

7.13

Quality audits on environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

1.Green audit / Environment audit
2.Energy audit
3.Clean and green campusiinitiatives

4.Beyond the campus environmental promotion activities

Response: B. Any 3 of the above

File Description

Document

Report on Environmental Promotional activities
conducted beyond the campus with geo tagged
photographs with caption and date

View Document

Policy document on environment and energy usage
Certificate from the auditing agency

View Document

Green audit/environmental audit report from
recognized bodies

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

714

Describethe Institutional effortginitiativesin pr

oviding an inclusive environment i.e., tolerance

and harmony towards cultural, regional, linguistic, communal socioeconomic and Sensitization of

students and employees to the constitutional obli
of citizens (Within 500 wor ds)
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Response:

At ASMA Institute of Management, we place a strong emphasis on creating an inclusive environment
that fosters tolerance, harmony, and respect for cultural, regional, linguistic, and socio-economic
diversity. We believe that educating our students and employees about these values is essentia to
building a cohesive community and preparing responsible citizens who understand their rights and
responsibilities.

ASMA recognizes the importance of national events like Republic Day and Independence Day as key
moments to unite students and employees in the spirit of patriotism and shared responsibility. These
events serve as platforms to remember and honor the sacrifices made by our freedom fighters, instilling
in students a sense of national pride and unity, regardiess of their cultural or regional background.
Through flag hoisting, cultural programs, and speeches that emphasize the values enshrined in the
Constitution, we foster an environment that respects the democratic principles of equality, freedom, and
fraternity.

Dahi Handi, celebrated during Janmashtami, is a cherished tradition at ASMA, symbolizing teamwork,
perseverance, and unity. This event brings together students from various cultural and regional
backgrounds, encouraging them to work collaboratively towards a common goal. It promotes the idea
that diversity is a strength, and through cooperation, greater achievements can be made. By organizing
Dahi Handi, where students learn the importance of trust, collaboration, and resilience, values that are
critical not just in academic life.

Diwali, the festival of lights, is celebrated with enthusiasm at ASMA, with an emphasis on creativity and
inclusivity. Students are encouraged to participate in decorating the campus with vibrant rangolis,
lighting diyas, and organizing cultural performances. Diwali at ASMA becomes an opportunity for
students from all backgrounds to come together and express their creativity, reinforcing the idea that
festivals are not limited to any particular community.

At ASMA, Chhatrapati Shivaji Maharg Jayanti is celebrated to honor the bravery, leadership, and vision
of one of India's most revered historical figures. The celebration serves as an inspiration for students to
imbibe the qualities of courage, perseverance, and ethical leadership. By learning about Shivagi
Mahargj’s life and achievements, students are sensitized to the importance of standing up for justice and
fairness,

ASMA Institute goes beyond the celebration of festivals by incorporating sensitization sessions on
constitutional values, rights, duties, and responsibilities as part of its curriculum and extracurricular
activities. Through workshops, guest lectures, and seminars, students are educated about the importance
of the Indian Constitution, the role of citizens in upholding democratic values, and the significance of
civic duties such as voting and respecting diversity.

ASMA Institute of Management strives to create an inclusive and harmonious environment that respects
and celebrates the cultural, regional, linguistic, and socio-economic diversity of its community. By
organizing a wide range of events and sensitization programs, we nurture a spirit of unity, respect, and
responsibility among students and employees. Our commitment to promoting constitutional values
ensures that our graduates are not only equipped with professional skills but also with the knowledge and
ethos needed to be responsible citizens of India
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File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

7.2 Best Practices
721

Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual

Response:

PRACTICE 1

Title of the Practice: Social Awarenessfor Holistic Growth
1. Objectives of the Practice:

The primary objective of this practice is to foster social responsibility and morality among ASMA
students, preparing them not only for professional success but also for their roles as conscientious
members of society. Through various social initiatives such as blood donation camps, traffic awareness
drives, women’s equity awareness campaigns, tree plantation programs, and Swachh Bharat Abhiyan,
students gain valuable experiences that shape their understanding of societal issues and community
welfare.

2. The Context:

ASMA Institute of Management emphasizes holistic growth, where students are nurtured to evolve as
socially aware individuals. This approach recognizes that education is not solely about academics but
also about instilling values that will help students become ethical and socially responsible individuals.

3. ThePractice:

ASMA has designed a comprehensive program where students are trained in advance on how to organize
and participate in various social outreach activities. For instance, during blood donation drives, students
not only donate blood but also help in organizing the event, learning crucial skills in management,
communication, and collaboration.

Other activities, such as traffic awareness camps and women equity awareness programs, are aimed at
spreading awareness on critical issues in society. Students are actively involved in the planning and
execution of these activities, which helps them devel op organizational skillswhile understanding societal
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needs..

Constraints: One of the main challenges faced in implementing these activities is ensuring a balance
between academic obligations and participation in socia outreach programs. Managing time effectively
between studies and extracurricular activities requires careful planning and coordination.

4. Evidence of Success:

The success of this practice is evident from the strong sense of camaraderie and harmony it fosters
among students. By working together on social causes, students develop a sense of unity and mutual
respect. Moreover, many alumni have continued their commitment to social causes after graduation by
joining organizations such as the Rotary Club and Lions Club, where they continue to contribute to
society.

5. Problems Encountered and Resour ces Requir ed:

Some of the common challenges include balancing time between academic and social activities and
ensuring sustained motivation among students to participate. Resources such as funds, logistical support,
and partnerships with local NGOs and social clubs are crucia for the successful execution of these
programs.

6. Notes:

This practice reflects ASMA’s dedication to holistic student development, ensuring that students leave
the institution not only as professionals but also as responsible citizens with a commitment to social
betterment.

PRACTICE 2

Title of the Practicee Employability Enhancement Skills and Hands-On Training (Paid
I nternships)

1. Objectives of the Practice

The primary goal of this practice isto improve students job readiness by equipping them with essential
soft skills, leadership abilities, and practical industry experience through paid internships. This initiative
bridges the gap between academic education and industry demands, ensuring students are not only
knowledgeable in their fields but also ready to take on professional roles..

2. The Context

ASMA Institute of Management serves a diverse student population, many from rural and economically
weaker sections. A significant number of students have been educated in vernacular mediums, which
often leaves them at a disadvantage when trying to meet the soft skills and English proficiency standards
required by employers. To address this, the institute launched a program aimed at enhancing students
employability by focusing on leadership, communication, and hands-on industry experience.

3. ThePractice
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This practice focuses on integrating soft skills development, leadership training, and hands-on practical
experience through paid inter nships, based on four main pillars:

e Soft Skills Development:
Workshops and interactive sessions are conducted to build essential soft skills, such as teamwork,
communication, conflict resolution, and problem-solving abilities. These sessions are designed to
prepare students for the demands of the modern workforce, ensuring they are job ready.
Activities like group discussions, role plays, and peer reviews encourage active participation and
personal growth in these areas.

e Paid Internshipsfor Hands-On Experience:
The program also includes paid internships that give students real-world exposure to industry
practices. These internships are carefully matched to the students' areas of interest and academic
focus, providing them with an opportunity to apply theoretical knowledge to practical tasks. The
financia support offered by the internships also helps students manage their educational
expenses, making it easier for them to focus on their career development. This blend of
theoretical knowledge and real-world experience ensures that students are fully job ready by the
time they graduate.

4. Evidence of Success

The effectiveness of this practice is reflected in the improved employability and placement rates of
students at ASMA Institute of Management. Many students have received pre-placement offers from
companies where they interned, a clear indication of their job readiness and the value of the hands-on
experience gained through the internships. Recruiters have provided positive feedback, highlighting that
ASMA students demonstrate enhanced communication, |eadership, and problem-solving skills compared
to other candidates.

5. Problems Encountered and Resour ces Required :

Severa challenges were encountered during the implementation of this practice. One of the main issues
was addressing language barriers, especially for students educated in vernacular mediums, which
impacted their communication skills and confidence..

Another challenge was securing sufficient paid inter nship opportunitiesfor all students. To addressthis,
the ingtitute strengthened its industry partnerships and collaborations, ensuring that every student could
access relevant internships aligned with their academic background and career aspirations.

6. Notes

The success of this program underscores the importance of integrating practical exposure with academic
learning, especially for students from economically disadvantaged backgrounds. By offering paid
internships, the ingtitute provides both financial support and invaluable real-world experience,
empowering students to confidently transition from academiato professiona environments. This practice
is not only a best practice for the institute but also a template for others looking to enhance their
students’ job readiness.
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File Description Document
Best practices as hosted on the Institutional View Document
website

Any other relevant information View Document

7.3 Institutional Distinctiveness
731

Portray the performance of the Institution in one area distinctive to itspriority and thrust within
1000 words

Response:

Title of the Practice: Sensitizing student towards Green Environment

The ASMA Institute of Management is dedicated to fostering an inclusive environment that not only
promotes tolerance and harmony among diverse cultural, regional, linguistic, and socioeconomic
backgrounds but also foster environmental responsibility and morality among ASMA students, preparing
them not only for professional success but also for their roles as conscientious members of society.

Through various environmental initiatives such as, traffic awareness drives which includes no honking,
turning off vehicle during long wait on signals are communicated, River cleaning drive, E Vehicle
awareness campaigns, tree plantation programs, and Swachh Bharat Abhiyan, students gain valuable
experiences that makes them responsible towards environmental issues and solutions for them .

These activities am to encourage students to actively contribute to environment friendly habit building
along with empathy, teamwork, and leadership skills that contribute to their holistic development.

ASMA Institute of Management emphasizes holistic growth, where students are nurtured to evolve as
responsible and aware individuals. This approach recognizes that education is not solely about academics
but also about ingtilling values and habits that will help students become environmental and socially
responsible individuals. In today’ s interconnected world, the importance of understanding environmental
issues and contributing to societal welfare cannot be overstated.

This ensures that students grow not only as professionals but also as environmentally conscious citizens
who can make meaningful contributions to the community., ASMA has designed a comprehensive
program where students are trained in advance on how to organize and participate in various socia
outreach activities. Workshops and seminars are held to prepare them for these events, helping students
understand the importance of these initiatives and how to effectively engage with them. For instance,
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during environmental drives, students not only participate but also help in organizing the event, learning
crucia skillsin management, communication, and collaboration.

Other activities, such as e-waste collection, waste recycling, river cleaning are amed at spreading
awareness on critical issues in society. Students are actively involved in the planning and execution of
these activities, which helps them develop organizational skills while understanding environmental and
societal needs. ASMA ensures that these programs align with the overall academic calendar to maintain a
balance between academics and social outreach.

One of the main challenges faced in implementing these activities is ensuring a balance between
academic obligations and participation in social outreach programs. Managing time effectively between
studies and extracurricular activities requires careful planning and coordination.

Evidence of Success

The success of this practice is evident from the strong sense of camaraderie and harmony it fosters
among students. By working together on environmental preservation, students develop a sense of unity
and mutual respect. Moreover, many alumni have continued their commitment to the environment after
graduation by joining organizations such as the Rotary Club and Lions Club, where they continue to
contribute to society.

The increased participation of students in these activities such as encouraging students to use bicycles,
plastic free campus, use of solar energy has also enhanced their leadership and organizational skills,
making them well-rounded individuals. Additionally, ASMA'’s reputation as an institution that promotes
not just academic excellence but also environmental and social responsibility has been strengthened.

Challenges:

Some of the common challenges include balancing time between academic and social activities and
ensuring sustained motivation among students to participate. Resources such as funds, logistical support,
and partnerships with local NGOs and environmental clubs are crucial for the successful execution of
these programs. Securing enough resources and managing large-scale events can be demanding but is
necessary for the practice’s continued success. This practice reflects ASMA’s dedication to holistic
student development, ensuring that students leave the institution not only as professionals but also as
responsible citizens with a commitment to environmental and social betterment.
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File Description

Document

Appropriate web in the Institutional website

View Document

Any other relevant information

View Document
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5. CONCLUSION

Additional Information :

ASMA Institute of Management is approved by AICTE — New Delhi, affiliated to Savitribai Phule Pune
University and recognized by the Government of Maharashtra, demonstrating its dedication to igniting the lives
of students through quality education. ASMA offers atwo year MBA & MCA program with an intake of 120
seats and MCA program with an intake of 60 seats.

Concluding Remarks:

ASMA established under the umbrella of PSD Shastri Educational Foundation’s, is committed to fostering
academic excellence and holistic development among its students. Offering postgraduate programsin MBA and
MCA, ASMA places a strong emphasis on comprehensive learning and personal growth. The institute actively
participates in hosting various events such as compositions, FDPs, seminars, workshops, sports and cultural
activities, enriching the overall development of its student’s community.

ASMA prioritizes faculty development and encourages contributions to prestigious national and international
journals. The institutions remains steadfast in supporting the academic advancement of its faculty and non-
teaching staff.

Embracing its journey, ASMA acknowledge both the obstacles faced and the opportunities encouraged along
the way. Every member of the ASMA community shares a steadfast commitment to positively impacting
students’ lives and guiding them towards excellence in their endeavors. With a shared sense of purpose the
ASMA community works collaboratively towards propelling the institution to unprecedented levels of success
on the global platform.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID  Sub Questions and Answers before and after DVV Verification

121 Number of Certificate/Value added cour ses offered and online cour ses of MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed
during thelast five years)

Answer before DVV Verification :
Answer After DVV Verification :20
Remark : Input has been updated as per the supporting document provided by the HEI.

1.2.2 Percentage of students enrolled in Certificate/ Value added courses and also completed online
courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last
five years

1.2.2.1. Number of students enrolled in Certificate/ Vaue added courses and also compl eted
online courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the
last five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
295 307 243 189 143
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
235 48 37 189 143
Remark : Values have been updated as per the supporting document provided by the HEI.
1.3.2 Per centage of students undertaking project wor k/field work/ internships (Data for the latest
completed academic year)
1.3.2.1. Number of studentsundertaking project work/field work / internships
Answer before DVV Verification : 297
Answer after DVV Verification: 119
141 I nstitution obtains feedback on the academic performance and ambience of the institution from

various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report
on the feedback is made available on institutional website

Answer before DVV Verification : A. Feedback collected, analysed, action taken&
communicated to the relevant bodies and feedback hosted on the institutional website
Answer After DVV Verification: C. Feedback collected and analysed
Remark : values have been updated as per the supporting document provided by the HEI.
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212 Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable
reservation policy for the first year admission during the last five years
2.1.2.1. Number of actual students admitted from the reserved categories year wise during
last five year s (Exclusive of supernumerary seats)
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
49 57 40 36 08
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
40 44 31 23 07
2.1.2.2. Number of seatsearmarked for reserved category as per GOI/ State Govt rule year
wiseduringthelast fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
322 Number of workshops/seminars/conferencesincluding on Research Methodology, | ntellectual
Property Rights (IPR) and entrepreneurship conducted during the last five years
3.2.2.1. Total number of wor kshops/seminar s/confer ences including programs conducted on
Research Methodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise
during last fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
06 08 08 07 07
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
01 03 01 01 03
331 Number of research paperspublished per teacher in the Journals notified on UGC carelist

during thelast fiveyears

3.3.1.1. Number of research papersin the Journals notified on UGC CARE list year wise
during thelast fiveyears
Answer before DVV Verification:

2022-23  2021-22 | 2020-21

2019-20  2018-19

02 02 08 00 00

Answer After DVV Verification :
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2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
00 00 00 00 00
34.3 Number of extension and outreach programs conducted by the institution through organized
forumsincluding NSS/NCC with involvement of community during the last five years.
3.4.3.1. Number of extension and outreach Programs conducted in collaboration with
industry, community, and Non- Gover nment Organizations through NSS/ NCC etc., year
wiseduring thelast fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
7 06 10 06 07
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
05 04 07 02 06
351 Number of functional MoUs/linkages with institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collaborative
research during the last five years.
Answer before DVV Veification :
Answer After DVV Verification :19
Remark : Values have been updated as per the supporting document provided by the HEI.
4.1.2 Percentage of expenditure for infrastructure development and augmentation excluding salary
during thelast five years
4.1.2.1. Expenditurefor infrastructure development and augmentation, excluding salary
year wise during last fiveyears (INR in lakhs)
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
35.06 12.45 5.92 5.55 9.98
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
00.72 12.45 0.004 01.75 09.98
Remark : Consider only infrastructure augmentation provided by the HEI.
4.3.2 Student — Computer ratio (Data for the latest completed academic year)
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4.3.2.1. Number of computersavailable for students usage during the latest completed
academic year:
Answer before DVV Verification : 140
Answer after DVV Verification: 100

441 Percentage expenditure incurred on maintenance of physical facilities and academic support

facilities excluding salary component, during the last five years (INR in Lakhs)

4.4.1.1. Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component year wise during the last five years
(INR in lakhs)
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

34.55

53.92

34.06

30.01

33.98

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

9.24

25.68

11.08

09.02

10.43

Remark : Expenditure incurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component.

51.2 Following capacity development and skills enhancement activities are organised for improving

students' capability

1. Soft skills

2. Language and communication skills

3. Life skills (Yoga, physical fitness, health and hygiene)
4. 1 CT/computing skills

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: B. 3 of the above
Remark : It is observed that HEI has not provided evidence like, geo-tagged photos.

514 Theinstitution adopts the following for redressal of student grievances including sexual

harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awar eness and undertakings on policies with zero tolerance
3. Mechanismsfor submission of online/offline students grievances

4. Timely redressal of the grievancesthrough appropriate committees

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. 3 of the above
Remark : HEI has not provided ample of evidence like attendance sheets duly signed by attendees,

Page 91/95 31-01-2025 12:01:49




Self Study Report of PSD SHASTRI EDUCATIONAL FOUNDATION'S ASMA INSTITUTE OF MANAGEMENT

geo-tagged photos, circulars of an awareness campaign for organization-wide awareness campaigns
for anti-sexual harassments

521 Per centage of placement of outgoing students and students progressing to higher education
duringthelast fiveyears

5.2.1.1. Number of outgoing students placed and / or progressed to higher education year
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23  2021-22 | 2020-21 2019-20 2018-19

120 127 122 60 39

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

120 127 122 60 38

5.2.1.2. Number of outgoing studentsyear wise during the last five years
Answer before DVV Verification:

2022-23 | 2021-22  2020-21 2019-20 | 2018-19

183 167 129 78 102

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

155 143 110 54 82
522 Percentage of students qualifying in state/national/ international level examinations during the
last five years

5.2.2.1. Number of students qualifying in state/ national/ international level examinations
year wiseduring last fiveyears(eg: I T/JAM/NET/SLET/GATE/GMAT/GPAT/CLATI/CAT/
GRE/TOEFL/IELTS/Civil Services/State gover nment examinations etc.)
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19

4 0 0 0 5

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

1 0 0 0 0

Remark : Values have been updated as per the supporting document provided by the HEI.
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532 Average number of sportsand cultural programsin which students of the I nstitution
participated during last five years (organised by the institution/other institutions)
5.3.2.1. Number of sportsand cultural programsin which students of the I nstitution
participated year wise during last five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
38 34 27 36 26
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
07 09 00 06 05
6.2.2 I nstitution implements e-governance in its operations
1. Administration
2. Finance and Accounts
3. Student Admission and Support
4. Examination
Answer before DVV Veification : A. All of the above
Answer After DVV Verification: C. 2 of the above
Remark : HEI has not provided the clear and legible screenshots of Hall ticket generation, Results
, Student registration under Examination, screenshots of administration and Student Admission and
Support hosted on the institutional website highlighting the name of HEI.

6.3.3 Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

6.3.3.1. Total number of teaching and non-teaching staff participating in Faculty
development Programmes (FDP), Management Development Programmes (MDPs) professional
development /administrativetraining programsduring thelast fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
15 17 15 15 14
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
11 04 00 14 07
6.3.3.2. Number of non-teaching staff year wise during the last five years
Answer before DVV Verification:
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2022-23

2021-22

2020-21

2019-20

2018-19

9

11

10

10

9

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

10

10

10

10

10

6.5.2

Quality assuranceinitiatives of theinstitution include:

1. Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2. Academic and Administrative Audit (AAA) and follow-up action taken

3. Collaborative quality initiatives with other institution(s)

4. Participation in NIRF and other recognized rankings

5. Any other quality audit/accreditation recognized by state, national or international
agencies such asNAAC, NBA etc.

Answer before DVV Veification : A. Any 4 or more of the above
Answer After DVV Verification: C. Any 2 of the above

7.1.2

The Institution hasfacilities and initiatives for

1. Alternate sour ces of energy and ener gy conservation measures

2. Management of the varioustypes of degradable and nondegradable waste
3. Water conservation

4. Green campusinitiatives

5. Disabled-friendly, barrier free environment

Answer before DVV Veification : A. 4 or All of the above
Answer After DVV Verification: C. 2 of the above

7.1.3

Quality audits on environment and ener gy regularly undertaken by the I nstitution. The
institutional environment and ener gy initiatives are confirmed through the following

1. Green audit / Environment audit

2. Energy audit

3. Clean and green campus initiatives

4. Beyond the campus environmental promotion activities

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : HEI has not provided the Geo-tagged photos beyond the campus environmental
promotion activities views.

2.Extended Profile Deviations

ID

Extended Questions
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11 Number of teaching staff / full time teachers during the last five years (Without repeat count):
Answer before DVV Verification: 18
Answer after DVV Verification : 17

1.2 Number of teaching staff / full time teachersyear wise during the last five years

Answer before DVV Verification:

2022-23 1 2021-22 2020-21 | 2019-20 2018-19
18 18 18 18 14
Answer After DVV Verification:

2022-23 1 2021-22 2020-21 | 2019-20 2018-19
17 18 18 18 14
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